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AGREEMENT
Between
ALBERTSON’S INCORPORATED 
(including Grocery Warehouse)
and
UNITED FOOD AND COMMERCIAL WORKERS, 
UNION #7, DENVER, COLORADO
Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS 
INTERNATIONAL UNION, AFL-CIO
TERM OF AGREEMENT:
May 6,1990 through May 8,1993 (Denver, Broomfield, Boulder, 
Colorado Springs, Security)
May 27,1990 through May 29,1993 (Longmont)
May 20,1990 through May 22,1993 (Greeley and Denver - 
Grocery Warehouse)
THIS AGREEMENT is made and entered into by and between 
ALBERTSON’S INC., hereinafter referred to as the “EMPLOYER” 
and UNITED FOOD AND COMMERCIAL WORKERS, LOCAL #7, 
Denver, Colorado, chartered by the United Food and Commercial 
Workers International Union, AFL-CIO, hereinafter referred to as the 
“Union.”
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ARTICLE 1
RECOGNITION AND EXCLUSIONS
Denver (Conventional):
Section 1. The Employer recognizes the Union as the sole 
collective bargaining representative for all employees actively engaged 
in the handling and selling of merchandise, including part-time workers 
who work regularly one (1) day or more a week, employed by the 
Employer in the grocery stores owned or operated by the Employer 
covered by a Clerks Agreement with the Union on May 1, 1982, and 
located in the metropolitan area of Denver, Colorado, but excluding all 
Store Directors, Assistant Store Directors (in stores with average sales 
volume in excess of $100,000 per week), General Merchandise Direc­
tors (in stores with average sales volume in excess of $150,000 per 
week). Office and Clerical Employees, Scanning Coordinators, Janitors, 
Meat Department Employees, Bakery Production Employees, Demon­
strators, Watchmen, Guards, and Professional Employees and Supervi­
sors as defined in the National Labor Relations Act as amended. The 
non-union stores in Denver as of the date of the ratification of this 
Agreement shall be accreted into this bargaining unit upon the Union’s 
demonstration, through a card check, of majority status.
Broomfield:
Section 1. The Employer recognizes the Union as the sole 
collective bargaining representative for all employees actively engaged 
in the handling and selling of merchandise, including part-time workers 
who work regularly one (1) day or more a week, employed by the 
Employer in its store located at 6600West 120th, Broomfield, Colorado, 
but excluding all Store Directors, Assistant Store Directors (in stores 
with average sales volume in excess of $100,000 per week), General 
Merchandise Managers, Office and Clerical Employees, Scanning 
Coordinators, Janitors, Meat Department Employees, Bakery Produc­
tion Employees, Demonstrators, Watchmen, Guards, and Professional 
Employees and Supervisors as defined in the National Labor Relations 
Act as amended.
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Boulder:
Section 1. The Employer recognizes the Union as the sole
collective bargaining representative for all grocery and produce depart­
ment employees and bakery department sales clerks, including part-time 
employees regularly working one (1) day per week or more, employed 
by Albertson’s, Inc. in its retail food store located at 2900 Iris Street, 
Boulder, Colorado; but excluding Store Director, Assistant Store Direc­
tor, General Merchandise Directors (in stores with average sales volume 
in excess of $150,000 per week), Office Clerical employees, Scanning 
Coordinators, Janitors, Parking Lot Attendants, Meat Department 
employees, Bakery Production employees. Professional employees. 
Watchmen, Guards, and Supervisors as defined in the National Labor 
Relations Act.
Colorado Springs:
Section 1. The Employer recognizes the Union as the sole 
collective bargaining representative for all grocery and produce depart­
ment employees and bakery department sales clerks, including part-time 
employees regularly working one (1) day per week or more, employed 
by Albertson’s, Inc. in its retail food stores located in the metropolitan 
area of Colorado Springs, Colorado; but excluding Store Director, 
Assistant Store Director, General Merchandise Directors (in stores with 
average sales volume in excess of $150,000 per week), Office Clerical 
employees, Scanning Coordinators, Janitors, Parking Lot Attendants, 
Meat Department employees, Bakery Department Production employ­
ees, Professional employees, Watchmen, Guards, and Supervisors as 
defined in the National Labor Relations Act.
Security:
Section 1. The Employer recognizes the Union as the sole 
collective bargaining representative for all grocery and produce depart­
ment employees and bakery department sales clerks, including part-time 
employees regularly working one (1) day per week or more, employed 
by Albertson’s, Inc. in its retail food store located at 302 Main Street, 
Security, Colorado; but excluding Store Director, Assistant Store Direc­
tor, General Merchandise Directors (in stores with average sales volume 
in excess of $150,000 per week), Office Clerical employees, Scanning
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Coordinators, Janitors, Parking Lot Attendants, Meat Department 
employees, Bakery Department Production employees. Professional 
employees, Watchmen, Guards, and Supervisors as defined in the 
National Labor Relations Act.
Longmont:
Section 1. The Employer recognizes the Union as the sole 
collective bargaining agency for all grocery and produce department 
employees and bakery department sales employees employed by the 
Employer in its Longmont, Colorado retail food store; EXCLUDING 
the Store Director, Assistant Store Directors, General Merchandise 
Directors (in stores with average sales volume in excess of $ 150,000 per 
week). Scanning Coordinators, Meat Department employees, Bakery 
Department Production employees, Janitors, Office Clerical employees, 
Confidential employees, Professional employees, Guards, Watchmen 
and Supervisors as defined in the Act.
Denver (Grocery Warehouse):
Section 1. The Employer recognizes the Union as the sole 
collective bargaining agency for all grocery and produce department 
employees and bakery department sales employees employed by the 
Employer in its Grocery Warehouse stores located at 7170 N. Federal 
Blvd., Westminster, Colorado, 1339 S. Federal Blvd., Denver, Colo­
rado, 15380 E. Hampden Ave., Aurora, Colorado, 4262 Wadsworth, 
Wheat Ridge, Colorado, and 7815 Wadsworth, Arvada, Colorado; but 
excluding all Store Directors, Assistant Store Directors, General Mer­
chandise Directors (in stores with average sales volume in excess of 
$150,000 per week), Office and Clerical Employees, Scanning Coordi­
nators, Janitors, Meat Department Employees, Bakery Production 
Employees, Demonstrators, Watchmen, Guards, and Professional 
Employees and Supervisors as defined in the National Labor Relations 
Act as amended.
Greeley (Grocery Warehouse):
Section 1. The Employer recognizes the Union as the sole
collective bargaining agency for all grocery and produce department 
employees and bakery department sales employees employed by the
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Employer in its Greeley, Colorado retail food store; but excluding all 
Store Directors, Assistant Store Directors, General Merchandise Man­
agers (in stores with average sales volume in excess of $150,000 per 
week), Office and Clerical Employees, Scanning Coordinators, Janitors, 
Meat Department Employees, Bakery Production Employees, Demon­
strators, Watchmen, Guards, and Professional Employees and Supervi­
sors as defined in the National Labor Relations Act as amended.
ARTICLE 2
BARGAINING UNIT WORK JURISDICTION
Section 2. All work and services performed in the bargaining
unit connected with the handling or selling of merchandise to the public 
shall be performed exclusively by bargaining unit members except as 
provided below. All persons excluded from the Contract as set forth in 
Article 1, Section 1, may continue to perform duties performed before 
May 1,1982.
AUTHORIZED WORK FOR VENDORS:
Section 3. Advance or Book Salesman. No advance or book 
salesmen will be allowed to stock merchandise in the store except as 
provided in Section 5.
Section 4. Rack Jobbers and Driver Salesman. All rack job­
bers and driver salesmen will make deliveries to the backroom, at which 
time it will become Bargaining Unit work exclusively, except as 
provided in Section 5 below.
Section 5. Exceptions. All salesmen or rack jobbers may:
1. Set up promotional displays. A promotional display is a 
temporary display. It is setup because of special promo­
tional allowances, new products, or is situation or season 
oriented.
2. Stock merchandise during the time period immediately 
preceding and the two (2) week period after a new store 
opening or the reopening of a store after a remodeling.
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3. Stock beverages, herein defined as soda pop, liquid 
mixes (such as tonic water, soda, Tom Collins), beer, 
water (seltzer, mineral, flavored sodas), wine (where 
carried) and non-carbonated fruit juices and juice-fla­
vored drinks packaged in a manner similar to soda pop 
items, chips and pretzels, if directly delivered to the 
store. Dr. Brown’s pop, and all greeting cards.*
*(#3 does not apply to Grocery Warehouse Retail Clerks 
or the Longmont, Boulder, or Broomfield stores).
All vendors will be allowed to assist in a store-wide reset or one 
reset or remodel reset per section, per store, per year. The Company will 
notify the Union as to these resets or remodels.
All vendors may rotate stock, check code dates and remove out of 
date or damaged merchandise and they may properly realign and display 
the merchandise left on the shelves.
Rack jobbers or driver salesman who deliver bread or bakery 
products, dairy products, or magazines, newspapers or paperback books 
shall be allowed to continue as they have in the past. (Grocery 
Warehouse, Longmont, Boulder, and Broomfield only - Salesmen or 
rack jobbers may stock all greeting cards.)
Grocery Warehouse only - Non-food rack jobbers, drivers, salesmen 
of perishable goods (e.g. potato chips and pretzels) and beverage drivers 
shall not be restricted. It is agreed that no present employee shall have 
their hours reduced, or be laid off, as a result of work by such persons.
It is understood and agreed that the exceptions provided in this 
Section are based solely on the type of merchandise sold by the salesman 
and not the Union or non-Union status of the salesman.
Section 6. Penalty for Violations. In the event of a proven 
violation of Section 2, the Employer will pay to the employee filing the 
grievance the amount of time spent in such proven violation, but no less 
thanone(l)hour’spay at the employee’s regular rate of pay. In the event 
the Union files said grievance, the pay shall go to the most senior 
employee working at the store where the violation occurred.6
ARTICLE 3
UNION SECURITY AND CONDITIONS
Section 7. Union Membership. It shall be a condition of 
employment that all employees covered by this Agreement who are 
members of the Union on the effective date of this Agreement shall 
remain members, and those who are not members on the effective date 
of this Agreement shall, on the thirty-first (31st) date following the 
effective date of this Agreement, become and remain members in the 
Union. It shall also be a condition of employment that all employees 
covered by this Agreement and hired on or after its effective date shall, 
on the thirty-first (31st) day following the beginning of such employ­
ment, become and remain members in the Union.
Section 8. For the purpose of Section 7 above, the execution 
date of this Agreement shall be considered as its effective date.
Section 9. Delinquent Members. Whenever the Union re­
quires the Employer to discharge any employee for failure to join or 
maintain his membership in the Union in accord with the terms of this 
Article, the Union agrees to furnish the Employer an itemized copy of the 
delinquent’s account with the Union together with a written request for 
discharge. The Employer will discharge any employee who falls within 
the bargaining unit as described in Section 1 hereof within ten (10) days 
after the receipt of said written request for discharge, unless, within said 
ten (10) day period, the delinquent employee pays or tenders his 
delinquent initiation fee (or uniform reinstatement fee, where appli­
cable) and/or delinquent union dues to an authorized agent of the Union.
ARTICLE 4 
CHECK-OFF
Section 10. The Employer agrees to deduct the monthly Union 
dues (including initiation fees for new employees) from the net amount 
due each employee in the bargaining unit as described in Section 1 hereof 
who has furnished the Employer (either directly or through the Union)
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with an individual written authorization for making such deductions on 
a form mutually agreed upon between the Employer and the Union. It 
is understood that the check-off authorization is to be entirely voluntary 
upon the part of each such individual employee and that any such 
employee may revoke his individual check-off authorization upon 
giving thirty (30) days’ written notice to the Employer and the Union.
Section 11. The Employer agrees to remit all such deductions to
the President of the Local Union within ten (10) days after the last pay 
period of each month.
ARTICLE 5
NEW EMPLOYEES, TRANSFERRED EMPLOYEES, PRO­
MOTED OR DEMOTED
Section 12. When an employee is hired for a job or transferred 
or promoted or demoted into a bargaining unit job as described in 
Sections 1 ,2 ,3 ,4 ,5  and 6 hereof, the Employer agrees within three (3) 
days to fill out a mutually agreeable form in triplicate, which advises the 
employee of his obligation to join the Union. One (1) copy of this form 
will be given to the employee and one (1) copy will be mailed to the 
Union in a stamped, addressed envelope provided by the Union.
Section 13. Completion of Forms for Benefits Programs. Atthe
time of hiring, the Employer will advise each such employee of the fact 
that he must become a member of the Union within thirty-one (31) days 
and must remain a member of the Union as a condition of employment 
during the life of this Agreement. The Employer will likewise furnish 
each such employee with the address of the Union office and name of the 
Union representative. Completion of any necessary applications, forms 
and papers for qualification under the Health and Welfare Article or any 
other benefit programs provided by this Agreement, shall be completed 
on the first (1 st) day of employment, but not later than the eligibility date 
of participation in the various plans.
Section 14, Off Premise Training. Any employee who has 
completed his probationary period and who is sent to an off-premise
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training program shall not have his rate of pay reduced, and, if subse- 
quendy reclassified, shall receive the appropriate rate for the new 
classification. The rate of pay for attendance at the Employer’s off- 
premise training school shall be no less than the minimum hourly rate set 
forth in the labor Agreement.
ARTICLE 6
RIGHTS OF MANAGEMENT
Section 15. The Employer retains the right to manage the store 
(or stores), to direct the working forces, to establishreasonable standards 
of dress, and to make necessary and reasonable rules and regulations of 
the conduct of the business, providing that the said rules and regulations 
are not in conflict with the terms of this Agreement in any way.
ARTICLE 7
DEFINITIONS OF CLASSIFICATIONS
Section 16. For the purposes of this Agreement, the terms set 
forth below shall have the following meanings:
a. DEMONSTRATORS. The duties of demonstrators shall 
not include work normally done by employees covered 
by this Agreement.
b. ASSISTANT STORE DIRECTOR. An Assistant Store 
Director is an employee who serves in the capacity of the 
Director in the absence of the regular Director.
c. HEAD CLERK. A Head Clerk is an employee who has 
been assigned by the Employer to direct or supervise the 
work of others. The mere fact that two persons work 
together does not mean that one is a Head Clerk.
d. PRODUCE DEPARTMENT HEAD. A Produce De­
partment Head is defined as the one employee in a store 
who manages the operation of the Produce Department 
under the supervision of the Store Director.
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e. HEAD BAKERY SALES CLERK. The Head Bakery 
Sales Clerk is the employee in each store who is directly 
responsible to the Employer for the operation of the 
Bakery Department. This shall not be construed as 
meaning that the Employer is required to designate a 
Head Bakery Sales Clerk for the Bakery Department in 
each store which has a Bakery Department, inasmuch as 
the Employer may not choose to assign the managerial 
responsibilities to any employee within the Department, 
depending on the set-up in the particular store, the size of 
the Department, etc.
f. COURTESY CLERK DUTIES. A Courtesy Clerk is an 
employee whose duties are restricted by this Agreement 
to the performance of limited duties within specified 
work areas of the Employer’s retail establishments as 
follows:
1. Maintain the area of the checkstands and customer 
entrances in an orderly condition through clean-up 
work, including the removing from inventory and 
stocking of supply items in the checkstands, which 
shall not include merchandise offered for sale.
2. Assistance to customers in the unloading, bagging 
and loading of their orders and in transporting 
merchandise purchased by them to their vehicles, or 
in case such merchandise is abandoned, declined, 
exchanged or damaged, including reworked sal­
vage, returning same to the shelf or point of dis­
posal.
3. The collection of shopping carts and the required 
cleaning thereof.
4. The sorting, counting and stacking of empty con­
tainers, and placing them in the areas designated by
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the Employer, and the issuing of customer refund 
slips relating to such returns.
5. The breaking, stacking, and disposing of boxes, and 
necessary clean-up duties in the compacter area, 
lounges, restrooms, and customer lounge/eating 
areas.
6. Performing required “price checks” as may be 
requested by checkers and or management.
7. Dusting and other cleaning of merchandise and 
shelves, including the removal of merchandise, and 
the restocking of the removed merchandise after 
cleaning, and the hanging and removal of signs and 
decorations.
8. Throughout the store area, parking lot, Retail Meat 
Department and Deli Department, the handling of 
clean-ups, window cleaning, mopping, sweeping of 
the floor or lot as may be required.
g. COURTESY CLERK EMERGENCY ADVANCE­
MENT. If an emergency situation arising wherein the 
Courtesy Clerk is prenotified of the fact that he will be 
paid the Apprentice Clerk starting rate for temporary 
assignment to a higher classification, as provided else­
where in this Agreement, there is no violation of the 
above.
h. PENALTIES: In the event of a significant and noncol- 
lusive violation of the above restrictions, the Employer 
will pay the most-senior Courtesy Clerk in the store who 
worked the day of proven violation, the straight-time rate 
of pay at the beginning apprentice rate for the classifica­
tion for all hours which such senior Courtesy Clerk 
worked on the day of the proven violation.
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In the event of a second (2nd) significant and noncollusive 
violation of the above restrictions within the same store within 
a six (6) month period, the most senior part-time All-Purpose 
Clerk in the store, who has requested additional hours, will be 
paid eight (8) hours pay at his regular straight-time rate.
i. A Nonfood Clerk’s duties include, among other things, 
operation of the courtesy booth and customer service 
counter. An All-Purpose Clerk who is performing cour­
tesy booth and customer service counter duties as of the 
date of ratification of this Agreement shall be grandfath­
ered. When such All-Purpose Clerks leave those posi­
tions, through attrition, the hours made available may be 
filled by Nonfood Clerks.
Section 17. New Classifications. If new job classifications not 
presently in existence are established in the bargaining unit, the parties 
shall, within thirty (30) days of request by either party, negotiate 
appropriate wage rates.
ARTICLE 8 
RATES OF PAY
Section 18. The minimum wages for the indicated classifica­
tions shall be as set forth in Appendix “A” attached hereto, and by this 
reference made a part hereof.
Section 19. Part-time employment shall be computed in accord 
with the appropriate hourly rates set forth in Appendix “A” attached 
hereto, and by this reference made a part hereof.
Section 20. Employees must actually work the hours set forth in
Appendix “A” before progressing to the next wage bracket, except as 
otherwise provided in this Agreement. When an employee is promoted 
from a lower classification to a higher classification, the employee’s 
wages shall be advanced to the next higher wage rate in the new 
classification, and the employee’s wages shall advance after working the 
required number of hours in the next wage progression.
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ARTICLE 9 
PRIOR EXPERIENCE
Section 21. In applying Sections 18, 19 and 20 of Article 8 of 
this Agreement to any newly-hired employee, the Employer will give 
recognition to the verified number of hours of actual work experience on 
a comparable job which said newly-hired employee may have per­
formed within the previous five (5) years for any other employer in a 
similar retail grocery operation.
Any grievance over recognition given an employee for comparable 
work experience at the time of his employment must be filed pursuant 
to the terms and conditions of the grievance procedure of this Agreement 
(excluding the employee’s trial period).
Any employee shall receive upon request to his employer or former 
employer, the following information: Date of hire, date of termination, 
total hours worked in retail store unless such hours worked shall exceed 
six thousand five hundred (6,500) and then such fact shall be stated. The 
employee must show evidence of employment in the grocery industry 
before making such request.
ARTICLE 10
PAY FOR WORK IN HIGHER/LOWER CLASSIFICATION
Section 22. Except as provided elsewhere in this Agreement, 
when an employee is required to perform work in a higher classification, 
he shall receive the higher rate, based on his experience; but, if required 
to perform work in a lower classification, he shall retain his regular rate, 
except in the case of actual demotion when the employee shall receive 
pay according to his classification.
ARTICLE 11
NO REDUCTION IN PAY
Section 23, Unless otherwise agreed between the parties, no 
employee shall suffer any reduction of present hourly pay because of the
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adoption or through the operation of this Agreement, nor shall be 
reclassified to defeat the purpose of this Agreement.
Section 24. The Employer shall not raise or subsequently lower 
hourly rates of pay for classifications covered by this Agreement without 
the mutual consent of the Union.
ARTICLE 12 
WORKWEEK
Section 25. The workweek shall coincide with the calendar 
week. Forty (40) hours to be worked in any five (5) eight (8) hour days 
shall be the standard workweek for regular full-time employees.
Upon mutual agreement between the Employer and the employee, 
a regular full-time employee may work four (4) ten (10) hour days to 
constitute the standard workweek, except in holiday weeks when the 
standard workweek, at the Employer’s discretion, may be five (5) eight 
(8) hour days or four (4) eight (8) hour days. Unless modified herein, the 
provisions of this Agreement shall apply to such standard workweeks.
1. Overtime to be paid for all time worked in excess of ten 
(10) hours in any one (1) day.
2. Payment for funeral leave shall not exceed the straight- 
time hours scheduled per day missed up to a maximum 
of twenty-four (24) hours pay.
3. After eight (8) hours of work in a ten (10) hour workday 
only, the employee shall be entitled to a third fifteen (15) 
minute break.
4. Payment for jury duty shall not exceed eight (8) hours 
pay per day missed less what he is paid for serving on the 
jury. Pursuant to Section 97, the Employer may resched­
ule employees required to serve on jury duty, including 
but not limited to, scheduling them five (5) eight (8) hour 
days.
14
5. Sick leave pay will be paid, if eligible, and following the 
full workday absence, if such applies, not to exceed the 
number of hours scheduled on the day missed.
ARTICLE 13 
OVERTIME
Section 26. Overtime compensation at the rate of time and one-
half (1-1/2 X) the employee’s base hourly rate of pay shall be paid under 
the following conditions:
a. For all time worked in excess of eight (8) hours in any one 
(1) day.
b. For all time worked in excess of forty (40) hours in any 
one (1) workweek as described above.
c. For hours worked prior to an employee’s scheduled 
starting time when less than eight (8) hours has elapsed 
since his last previously scheduled quitting time. (There 
will be at least eight (8) hours between each employee’s 
scheduled quitting time and his next scheduled starting 
time.)
d. For all hours scheduled and worked on the sixth and 
seventh day in a workweek by part-time employees who 
work less than forty (40) hours in that workweek. No 
employee shall be permitted to claim additional hours or 
schedules which would provide a six (6) or seven (7) day 
schedule during a workweek.
Section 21. No Pyramiding of Overtime. It is understood and 
agreed that there shall be no pyramiding of overtime and premium pay 
for the same hours of work.
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ARTICLE 14 
SUNDAY PREMIUM
Section 28. Effective beginning July 5,1987, work performed 
on Sunday will be paid at time and one-quarter (1-1/4X) the employee’s 
regular straight-time hourly rate of pay, except that Courtesy Clerks will 
be paid for hours worked on Sunday at their regular rate of pay plus fifty 
cents (50?) per hour. The Sunday premium, for hours worked up to eight 
(8), shall in no instance be offset against any weekly overtime which may 
be due under subparagraph b of Section 26 because of the fact that the 
employee worked over forty (40) hours in the particular workweek. The 
Sunday premium shall not be averaged into the employee’s straight-time 
rate for the purpose of determining the rate upon which daily or weekly 
overtime is based in any workweek under Section 26 hereof.
Section 29. An employee whose straight-time scheduled shift 
begins on Saturday and continues beyond midnight on Saturday shall 
receive Sunday Premium Pay for those hours worked on Saturday, and 
such shifts in their entirety shall be the first shift of the new workweek.
Section 30. In those situations where an employee’s straight- 
time scheduled shift begins at or after 8:00 p.m. on Saturday and 
continues beyond midnight on Saturday, the Employer shall not re­
schedule or reduce the hours of such employee for the sole purpose of 
avoiding the payment of such Sunday premium, though it is recognized 
that changes in the schedule may be necessitated by changes in business 
operations.
Section 31. On the first day of January and on the first day of 
July of each year (or on the thirtieth (30th) day after the date of 
ratification of this Agreement), each employee may elect in writing not 
to be scheduled for Sunday hours. An employee who has made this 
election shall be excluded from Sunday scheduling except as specified 
below.
The Employer will schedule those employees who have not ex­
cluded themselves as set forth above for Sunday hours within each store
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and department, considering the job assignment required, and provided 
the employee normally performs the work required. Should the Em­
ployer not be able to staff his schedule requirements though this 
procedure, qualified employees who have restricted themselves from 
Sunday work as set forth above shall be assigned the remaining available 
schedules by reverse seniority, within their respective classifications 
within each department and store.
On the first day of January and on the first day of July of each year, 
an employee may cancel in writing his or her prior election to be 
excluded from Sunday work and will thereafter be considered for 
Sunday work in accordance with this Agreement.
Section 32. No employee who, because of his or her religion, 
has conscientious objections to working his or her day of Sabbath, will 
be required to work on his or her Sabbath as a condition of employment. 
If the rights of the employees under this paragraph operate in conflict 
with the seniority provisions contained elsewhere in this Agreement, the 
right of seniority shall prevail.
ARTICLE 15
TRAVEL BETWEEN STORES
Section 33. When an employee is transferred from one store to 
another store during his workday, reasonable time spent in traveling 
between said stores shall be considered as time worked. Required travel 
between stores in the employee’s personal vehicle shall be reimbursed 
in the amount of twenty-two and one-half cents (22-1/20) per mile or the 
rate paid to non-bargaining unit employees, whichever is greater, 
exclusive of travel to and from the employee’s home. No employee will 
be required to use his personal vehicle to conduct Company business.
ARTICLE 16 
NIGHT PREMIUMS
Section 34. A premium of fifty cents (500) per hour shall be 
paid for all work performed between the hours of 12:00 midnight and 
6:00 a.m. to all employees (excluding Courtesy Clerks).
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All Courtesy Clerks shall receive twenty-five cents (250) per hour 
in addition to the hourly rate for all work performed between the hours 
of midnight and 6:00 a.m.
Night premium shall not apply where the employee is working at 
overtime or on Sunday or on a holiday.
ARTICLE 17
HOLIDAYS AND HOLIDAY PAY
Section 35. All employees who have completed their proba­
tionary period shall be paid for the following holidays whether or not 
they fall on what would normally be a workday for the employees 
involved:
New Year’s Day, Decoration Day, Fourth of July, Labor Day, 
Thanksgiving Day, Christmas Day.
All of the Employer’s Stores shall be closed and no work will be 
performed on Thanksgiving Day and Christmas Day provided the major 
food retailers are closed. In the event the Stores are not closed on 
Thanksgiving Day and Christmas Day and the Employer cannot assign 
such work to the respective classifications as herein provided, it shall be 
allowed to temporarily advance lesser classified employees.
Section 36. Personal Holidays. All regular employees shall be 
entitled to two (2) personal holidays which must be requested two (2) 
weeks in advance and approved by the Store Director.
Section 37. Commencing in 1984, to be eligible for personal 
holidays during each calendar year, an employee must be on the payroll 
as of January 1 of each year. Such holidays must be taken during the 
respective calendar year. An employee whose employment terminates 
prior to his having taken his personal holidays shall not be entitled to 
holiday pay in lieu thereof.
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Section 38. When a holiday falls on Sunday, the following day 
shall be observed.
Section 39. Holiday Pay for Full-Time. As pay for anunworked
holiday, regular full-time employees will be paid at straight-time for the 
number of hours they would normally have worked on the day in 
question, but not to exceed eight (8) hours. If the holiday falls on a day 
which would normally have been such employee’s scheduled day off, he 
shall be paid eight (8) hours at straight-time as pay for the unworked 
holiday.
Section 40. Holiday Pay for Part-Time. Holiday pay for part- 
time employees who have completed their probationary period, and who 
otherwise qualify, shall be based on the number of hours worked in the 
calendar week immediately prior to the week in which the holiday 
occurs, divided by five (5). Provided the employee actually performs 
work in the calendar week immediately prior to the Holiday week, 
(unless on vacation or receiving sick pay for time not worked during such 
week or during the first thirty (30) days of an absence for which an 
employee is receiving Workmen’s Compensation) the employee shall 
not receive less than three (3) hours holiday pay.
Section 41. Qualification for Unworked Holiday Pay. In order 
to qualify for pay for an unworked holiday, an employee otherwise 
eligible for such pay under the terms of this Article must work his 
regularly scheduled day immediately preceding the holiday and his 
regularly scheduled day immediately following the holiday, unless he 
has been previously excused from such work by the Employer or unless 
he was prevented from so working due to a bona fide illness. In any 
event, the employee must perform work during the week in which the 
holiday occurs, unless on vacation, or receiving sick pay for time not 
worked during the week in which the holiday occurs, or during the first 
thirty (30) days of an absence for which an employee is receiving 
Workmen’s Compensation.
Section 42. An unworked holiday, even though paid for under 
the terms of this Article, shall not be counted as a day worked for the 
purpose of computing overtime pay in a holiday workweek.
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Section 43. Premium Pay for Holiday Work. When a holiday is 
worked, the employee shall be paid the hourly rate set forth in Appendix 
“A”, in addition to the holiday pay provided herein.
Section 44. Holiday Scheduling. No later than the second 
Wednesday prior to the beginning of the week in which a holiday 
observed hereunder occurs (exclusive of personal holidays), the Em­
ployer shall post in each store a holiday volunteer work list. An 
employee desirous of working the upcoming holiday, in the job assign­
ment which he normally performs, shall sign such list no later than the 
Tuesday prior to the holiday week. Signing of another employee’s name 
on such list shall be cause for disciplinary action.
The Employer will select the necessary employees from this list in 
accordance with seniority and ability within each store and department, 
considering the job assignment required, and provided the employee 
normally performs the work required. Should the Employer not be able 
to staff his schedule requirements through this procedure, qualified 
employees shall be assigned the remaining available schedules by 
reverse seniority and ability within their respective classifications within 
each department and store.
Nothing in Section 44 shall be construed to require pay for time not 
worked during the forty-five (45) day period following a violation of the 
same.
ARTICLE 18 
VACATIONS
Section 45. All regular full-time employees and all part-time 
employees who have worked eight hundred thirty-two (832) or more 
hours in their anniversary year, covered by this Agreement, shall receive 
one (1) week’s paid vacation after one (1) year’s service, two (2) weeks’ 
paid vacation after two (2) years’ service, three (3) weeks’ paid vacation 
after five (5) years’ continuous service, four (4) weeks’ paid vacation 
after twelve (12) years’ continuous service and five (5) weeks’ paid 
vacation after twenty (20) years’ continuous service.
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Effective January 1,1991, the Employer will convert the employ­
ees’ weekly vacation allotment to a daily vacation allotment by multi­
plying the number of weeks of vacation due by five (5). The hours paid 
for each day of vacation will be based on the average weekly hours of 
vacation, as calculated in Section 45, divided by five (5). Employees 
may be allowed to take vacation one day at a time, subject to approval 
by the Employer and based on the following requirements:
1. Daily vacation may not be scheduled through the annual 
sign-up procedure.
2. Daily vacation must be requested of the Store Manager 
in writing by Tuesday prior to the posting of the schedule 
for the week in which time off is requested.
3. Employees may not receive more than five (5) days 
vacation pay in any calendar week.
4. Not more than one (1) week (five (5) days) may be taken 
one (1) day at a time per anniversary year.
5. Weekly vacation requests shall take preference over 
daily vacation requests.
Such vacation, shall be paid at straight-time rates. The number of 
hours for which such employees shall be paid for a vacation week shall 
be the average number of weekly hours worked during the twelve (12) 
months immediately preceding the employee’s anniversary date of 
employment, with the understanding that an employee who works two 
thousand (2,000) hours in his anniversary year shall be entitled to his full 
vacation or forty (40) hours per week. Hours paid for vacations, holidays 
and sick leave shall be considered as hours worked for the purpose of 
computing vacation amounts.
Section 45a. Courtesy Clerk Vacations. All regular full-time 
Courtesy Clerks and all part-time Courtesy Clerks who normally work
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twenty-four (24) or more hours in the workweek, covered by this 
Agreement, shall receive vacations in accordance with the schedule set 
forth in the immediately preceding Section.
Section 45b. Effective on anniversary dates after January 1, 
1983, Courtesy Clerk vacations shall be the same as all other employees.
Section 46. Vacation Pay in Advance. The Employer may pay 
the employee the vacation pay accrued during the employee’s anniver­
sary year either prior to the taking of the vacation (if requested in writing 
at least two (2) weeks in advance of such vacation) or on the employee’s 
anniversary date.
Section 47. Holiday During Vacation. If any one of the holi­
days enumerated in Article 17 hereof falls during an employee’s vaca­
tion, the employee shall receive an extra day's vacation pay because of 
it.
Section 48. A vacation may not be waived by an eligible em­
ployee and extra pay received for work during that period, unless agreed 
by the Union and the Employer. Vacations must be taken during each 
anniversary year.
Section 49. Vacation Upon Lav Off or Termination. When an 
employee is laid off, or discharged, or leaves his place of employment, 
and at said time he is entitled to a vacation, he shall receive his vacation 
wages at the time of the layoff or discharge, or at the time he leaves his 
place of employment. Provided, however, that if such employee be 
discharged for proven dishonesty, he shall not be entitled to any vacation 
or vacation pay, whether the same has accumulated or not.
Section 49a. In the event a regular full-time employee, covered 
by this Agreement, who has been employed two (2) years or longer 
voluntarily quits or is discharged for reasons other than proven dishon­
esty, such employee shall be paid pro rata vacation pay earned up to the 
time the employment relationship is severed.
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Section 49b. The Employer retains the right to determine the 
number of employees who may be on vacation at any given time. 
However, in no event shall it be less than one (1) person per Store. If a 
dispute arises between employees as to vacation preference, seniority 
shall govern within the department, then classification and store.
ARTICLE 19 
SCHEDULE POSTING
Section 50. By 9:00 a.m. on Friday of the previous week, 
management will post the work schedule in each store for the following 
week, which schedule shall be in ink and which shall include employees ’ 
first initial and last name and which work schedule shall not be changed 
by management for that particular workweek except where the change 
is predicated on circumstances beyond the control of management such 
as sickness, injury, leaves of absence, vacations, jury duty, wide fluctua­
tions in volume, Acts of God. This clause shall not be construed as 
preventing management from calling in employees for extra work 
outside of the posted schedule, or from bringing in additional employees 
where it appears advisable in the opinion of management
Section 50a. Any changes in the work schedule will be reflected 
on the posted schedule at the time the change is made.
ARTICLE 20
MINIMUM DAILY SCHEDULE
Section 51. Employees shall not be scheduled for less than four 
(4) hours per day, provided they are available for work. Students and 
Courtesy Clerks shall not be scheduled for less than three (3) hours per 
day, provided they are available for such work.
ARTICLE 21 
NO FREE WORK
Section 52. It is intended that there shall be no “free” or “time- 
off-the-clock” work practices under this Agreement Any employee
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found by the Employer or the Union to be engaging in such unauthorized 
practice shall be subject to discipline.
ARTICLE 22
TIME CARDS
Section 53. In stores where time cards are used, employees shall
be required to punch their own time card immediately before beginning 
work and immediately upon ending work. No employee shall have the 
right to punch another employee’s time card.
In stores without time clocks, time cards shall be filled in daily by 
each employee. Any employee punching or filling in another em­
ployee’s time card shall be subject to immediate discipline.
ARTICLE 23 
SPLIT SHIFTS
Section 54. A split shift is defined as two work periods sepa­
rated by more than a normal meal period, but within eight hours. 
Notwithstanding the above, store meetings which are covered elsewhere 
in this Agreement shall under no circumstances be considered as a split 
shift.
ARTICLE 24 
STORE MEETINGS
Section 55. All time spent by an employee actually attending 
any store meeting where his attendance is required by the Employer shall 
be counted as time worked with a minimum of one (1) hour at the 
applicable rate of pay when an employee is called back for such a 
meeting. In the event the employee is required to attend more than four 
(4) meetings per calendar year, the call-in provision in Article 25 shall 
apply. The Company shall make a reasonable effort to schedule store 
meetings to inconvenience the fewest number of employees, as business 
conditions exist.
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ARTICLE 25 
REPORTING PAY
Section 56. Any employee able and available to render required
services shall, if called for work, be guaranteed an amount equal to four 
(4) hours ’ pay at his straight-time rate of pay. Employees working in two
(2) stores of the Employer in any one (1) day shall receive a full day’s 
pay for such work.
Notwithstanding the above, students and Courtesy Clerks able to 
render required services shall, if called for work, be guaranteed three (3) 
hours’ pay, provided the employee is able and available to work the three
(3) hours.
ARTICLE 26 
LUNCH BREAKS
Section 57. Each employee who is scheduled to work in excess
of five (5) hours in a day shall receive, on his own time, a one (1) hour 
lunch period, or, upon mutual agreement between the employee and the 
Employer, a one-half (1/2) hour lunch period at approximately the 
middle of his workday. Individual employees’ change of lunch period 
from one (1) hour to one-half (1/2) hour, or vice versa, shall occur only 
at the beginning of a new work schedule.
Employees’ scheduled lunch periods will be set forth on the 
schedule, but the parties recognize it may be necessary to alter the lunch 
period schedule due to the needs of the business.
ARTICLE 27 
RELIEF PERIODS
Section 58. The Employer will give employees a relief period of
fifteen (15) uninterrupted minutes for each four (4) hour period worked, 
as near as practical to the middle of the four (4) hours. Notwithstanding 
the above, any employee whose work shift is seven (7) or more shall 
receive at least two (2) rest periods.
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When an employee is required to work more than ten (10) hours in 
a day, he shall be entitled to a third relief period.
ARTICLE 28
PROBATIONARY PERIOD
Section 59. The first thirty (30) calendar days of employment 
shall be considered a trial period, during which time an employee may 
be terminated for any reason and he shall have no recourse to the 
grievance or arbitration procedures set forth in this Agreement concern­
ing such termination. This probationary period may be extended an 
additional thirty (30) calendar days by mutual agreement between the 
Employer, employee and the Union.
ARTICLE 29
DEMOTION FOR JUST CAUSE
Section 60. Except under the provisions of Section 81, no 
employee shall be demoted from a higher classification within the 
bargaining unit without just cause, which includes business needs, 
except that the third (3rd) man can be demoted without cause.
ARTICLE 30
SENIORITY
Section 61. Seniority is the length of continuous employment 
with the Employer. Seniority shall be dated from the date the employee 
actually reports for work.
Section 62. Termination of Seniority.
Seniority shall be broken only by the following:
1. Quit
2. Justifiable Discharge
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3. Lay-off of nine (9) months for employees with less than 
two (2) years of service; twelve (12) months for employ­
ees with two (2) or more years of service.
4. Failure to return to work in accordance with the terms of 
a leave of absence.
5. Failure to report for work upon recall after a layoff within 
five (5) days after date of mailing of recall notice sent by 
registered letter to the last address furnished in writing to 
the Employer by the employee.
Section 63. Seniority Lists. Bargaining unit seniority lists shall 
be provided the Union no more than two (2) occasions during the 
calendar year, upon request by the Union.
Section 64. Definition of Full-Time Employee, A regular full- 
time employee is described as an employee who has been hired as such 
or scheduled or worked forty (40) or more hours a week for four (4) 
consecutive weeks, except for employees hired as or advanced to a full­
time schedule between June 1st and September 15th and between 
November 15th and January 15th. If the employee who has worked the 
four (4) forty (40) hour weeks is not the senior employee on the “full­
time” list, such employee shall remain in part-time status, and the senior 
qualified employee in that classification, who has signed the full-time 
list as provided in Section 76, shall be changed to full-time status.
Section 64a. When a holiday week falls on one of the four (4) 
consecutive weeks, hours paid for the holiday (not worked) will count 
in determining if an employee has met the four (4) week, forty (40) hour 
requirement
Section 65, Involuntary Loss of Full-Time Status. An em­
ployee who has achieved the status of regular full-time shall retain that 
status unless he is scheduled and works an average of less than forty (40) 
hours per week for twelve (12) consecutive weeks, at which time he shall 
be reclassified as part-time.
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Section 66. Voluntary Reduction to Part-Time. A full-time 
employee, who has requested a change from a full-time to a part-time 
status, and has been assigned a part-time schedule, shall immediately be 
classified as part-time.
Section 67. Promotions. The Employer agrees to make promo­
tions to lesser classified jobs than Head Clerks to the most senior 
qualified employee. Seniority shall prevail throughout the entire num­
ber of stores of the Employer in the area covered by this Agreement
1. A promotion is an assignment to a classification which 
has a higher “journeyman” or “thereafter” rate than the 
classification being vacated.
2. An employee desirous of promotion shall make this wish 
known by submitting a written request form to his then- 
current Store Director. Such request must be submitted 
during the first fifteen (15) days in January (for consid­
eration for promotions necessary from the first work­
week in February until the first workweek in August) or 
the first fifteen (15) days in July (for consideration for 
promotions necessary from the first workweek in August 
until the first workweek in February). The Employer will 
send the Union a copy of the new promotion request list 
no later than March 1 and September 1 of each calendar 
year.
3. An employee who is assigned apromotion in accordance 
with such request shall accept such promotion and shall 
have his request canceled, and shall not be allowed to 
submit another request until the next subsequent request 
period.
4. Any employee who wishes to withdraw such written 
request may do so in writing to the Store Director at any 
time before the time when promotion is assigned.
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5. The Employer shall not make promotional assignmentto 
employees who are not scheduled to work during the 
workweek in which the assignment is to begin; nor to any 
employee in a probationary period.
6. None of the above shall be applicable to emergency 
situations as set forth in Article 7, Section 16g, or to 
temporary assignments as set forth in Article 10, Section 
22 of this Agreement.
Anything in the Collective Bargaining Agreement notwithstanding, 
Section 67. Promotions will not apply to jobs filled by persons with 
experience entitling them to the second step or higher apprentice rate in 
a classification and paid at the appropriate contractual rate for such 
experience.
Section 68. Probationary Period for Promotions. When any 
employee is promoted to a higher classification, he shall be on probation 
for thirty (30) calendar days if full-time, forty-five (45) calendar days if 
part-time. If an employee is unsuccessful during probation, the em­
ployee will be returned to his prior classification with regard to position 
and status.
Section 69. Minimum Weekly Schedule. No employee shall be 
scheduled for less than sixteen (16) hours in a workweek, if the employee 
is available.
Section 70. Available Hours. Effective the first Sunday follow­
ing ratification, the Company agrees to do the following: Except where 
the provisions or paragraph 78 is applicable, when hours become 
available on a new schedule because of increased sales or termination, 
the Company will assign those hours to all current reduced full-time 
employees, and to all current part-time employees who have requested 
additional hours in the store in the affected job classification in seniority 
order up to forty (40) hours per week, provided that management shall 
have the right to adequately staff the store consistent with sound business 
practices and provided the employee is qualified to work the hours 
available.
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Section 70a. Employee Training. An employee may request in 
writing to be trained in a job function, within his job classification, for 
which the Employer feels the employee is not currently qualified. After 
the request is made, the Employer will train within a reasonable time 
consistent with the business needs of the Employer.
The above training shall be limited within each of the following 
classifications:
1. Bakery Clerks
2. Courtesy Clerks
3. All-Purpose Clerks with respect to day or night grocery 
stocking and checking.
Section 71. Additional Hours Request. When it is necessary to 
work additional hours, the additional hours shall be assigned to employ­
ees in the same classification in the store who are scheduled for less than 
forty (40) hours in the week, in the order of seniority, provided the 
employee possesses the ability and skill to perform the work required 
and provided the employee is available to work the necessary hours and 
has notified the Store Director in writing of his desire for additional 
hours.
Section 71a. Additional hours shall include schedules made 
available by a terminating employee who has been assigned less than a 
full-time schedule and whose hours the Store Director deems necessary 
to fill. The employee being assigned the additional hours shall not have 
the right to accept such hours in part, but shall be obliged to accept the 
entire weekly schedule as written. It is understood, however, each 
employee who has made written request for additional hours may revoke 
suchrequest by writtennotice to the Store Director no later than the close 
of business on Wednesday of the week preceding the week involved.
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Section 71b. Written requests for additional hours shall be sub­
mitted to the Store Director no later than the close of business on 
Wednesday to be implemented the following week. When making the 
request for additional hours, the employees must declare which hours 
they are not available. Nothing herein shall be construed to require the 
scheduling of additional hours for any employee which will provide him 
more than forty (40) hours in a week, or five (5) days of work.
Section 71c. Employees who have requested additional hours, 
full-time status, or schedule changes in writing as set forth above, shall 
have until noon on the Saturday following posting of the schedule to take 
issue with that schedule or his right to take issue shall be waived. Should 
he raise such issue in timely fashion and should it not be resol ved, it shall 
be subject to the grievance procedure set forth elsewhere in this Agree­
ment It shall be the responsibility of each employee to make himself 
aware of the schedule and any changes made therein.
Section 12. Written requests under Section 71 (not including 
Sections 71a, 71b, or 71c) shall remain in effect until forty (40) hours is 
achieved or until such request is revoked. Written requests are not 
transferrable from store to store. Full-time scheduled vacancies shall be 
filled as defined elsewhere in this Agreement.
Section 73. Assignmentof Additional or Vacated Hours. When
hours not on the posted schedule become needed, or hours on the posted 
schedule become available (and the Employer elects to fill some or all 
of these hours) the Employer shall assign those hours, in seniority order, 
to qualified employees, already at work, who have submitted written 
requests for additional hours. Such assignment cannot result in a split 
shift and must be an extension of a current shift which will not result in 
overtime pay. When these hours cannot be assigned to employees 
already at work, the Employer shall contact and require the most senior 
available and qualified employee (s), who have submitted written 
requests for additional hours, to replace the needed hours.
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Section 74, Removal From Additional Hours List. An em­
ployee who has a compelling reason for not reporting, when called for 
additional hours, shall not be required to do so. However, three (3) 
failures to report within any consecutive three (3) month period shall 
result in such employee’s name being removed from the additional hours 
list and he shall be ineligible to re-sign such list for six (6) months 
subsequent to its removal.
Section 75. Full-Time Reduced to Part-Time. An employee 
who has been reduced from full-time to part-time may sign the full-time 
request list and shall be placed on such list in accordance with his 
seniority immediately.
Section 76. Full-Time Request List. There shall be established 
a “full-time request” list This shall be made up of the names of 
employees in the bargaining unit who have made written request during 
the first fifteen (15) days in January (to be effective from the first 
workweek in February until the first workweek in August) or for the first 
fifteen (15) days in July (to be effective from the first workweek in 
August until the first workweek in February) of each year in which they 
state their wish to receive a full-time assignment, regardless of the hours 
or shift. Such written request shall be submitted to the designated 
Employer representative. This request shall remain in effect until the 
following request pteriod or until assigned full-time.
Section 77. The Employer will send the Union a copy of the 
“full-time request” list, no later than March 1 and September 1 of each 
calendar year.
Section 78. Assignment to Full-Time. When an employee who 
has been assigned full-time status schedule for the immediately preced­
ing twelve (12) or more weeks is terminated because of quit or discharge, 
or is transferred by the Employer, or when a new px>sition of full-time is 
created within an existing store, the job vacancy created by such quit, 
discharge, transfer or new job creation shall be filled by assignment of 
the most senior qualified employee in the same classification as the job 
vacancy who has signed the then-current “full-time request” list, when
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it is deemed necessary to fill the vacancy. When the new assignment is 
within ten (10) miles of the store in which the employee is working, the 
employee so assigned shall be required to fill the new assignment 
regardless of hours, shift or store location within the bargaining unit. In 
the event the new assignment is to a store more than ten (10) miles from 
the store in which the employee is working, the employee may refuse the 
new assignment, but must so advise the Employer at the time the 
assignment is offered. It is understood, however, each employee who 
has made written request for a full-time assignment retains the right to 
revoke such request by written notice submitted to the designated 
Employer representative at any time prior to the time he is offered such 
full-time assignment. If an employee revokes such request, that em­
ployee cannot renew his request until the next regular request period. 
Sections 76 and 78 are intended to maximize the number of hours a 
senior employee can work, up to and including forty (40) hours per week, 
but shall not be construed to be a guarantee workweek.
Section 79. Reduction in Hours. When a reduction in hours is 
necessary within the store, as opposed to a layoff in the workforce, hours 
will be reduced from employees in the affected classification who have 
not requested additional hours in writing as set forth elsewhere in this 
Agreement, before any reduction shall occur in the employee group 
which has requested additional hours.
Section 80. Reduction of Full-Time Employees. If, after all 
part-time employees in the affected classification in the store have either 
had their hours reduced to twenty-four (24) or have been laid off, it is still 
necessary to reduce hours in the store, the least senior full-time employee 
in the affected classification in the store must have his or her hours 
reduced to twenty-four (24) before the hours of any other full-time 
employee in the affected classification are reduced, except as otherwise 
provided below.
For the purpose of this section, the reducing of hours of full-time 
employees in the All-Purpose Clerk classification, reduction will be 
made on the basis of three (3) groupings: Night Stockers, Produce 
Clerks and all other All-Purpose Clerks. If a reduction of hours has to
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be made among employees of one grouping, the least-senior full-time 
employee working in that grouping will be reduced unless he has ninety 
(90) days of verifiable experience working in one of the other groupings 
within the five (5) years preceding the date of layoff or has completed 
training for the job duty in another grouping pursuant to Section 70 (a) 
of the Agreement. In the event the employee has such experience or 
training, the least-senior full-time employee working in the grouping for 
which he has qualifications shall have his hours reduced. If the 
employee to be reduced in a grouping is qualified hereunder to work in 
both other groupings, the least-senior full-time employee in both group­
ings will have his hours reduced.
Section 81. Layoffs. When a reduction in the workforce is 
necessary, as opposed to a reduction in hours, the following procedure 
shall be used:
Layoff will begin in departments (Checker, Day Stocker, 
Night Stocker, and Produce for All-Purpose Clerk classifica­
tions) in the classification to be affected in reverse seniority 
order. The affected person shall be notified and given the 
following options:
(a) Displacing the least senior employee in the 
same classification in the store, if the affected 
employee is qualified for such position,
(b) Displacing the least senior employee within 
the same classification within the bargaining 
unit, if the affected employee is qualified for 
such position,
(c) Displacing the least senior employee in a lower 
classification within the same store,
(d) Accepting the layoff.
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(e) Employees on medical leave of absence, and 
subject to layoff, shall be placed on layoff until 
such time as they are released to return to 
work. The affected employee shall be given 
his or her layoff options immediately upon his 
or her release to work.
Such employee shall receive the rate of pay for any lower 
classification to which he moves under this procedure.
Section 82. Employees Accepting a Lower Classification. Laid 
off employees, and employees who accept a job in a lower classification 
in lieu of layoff, shall be recalled as needed, in order of seniority, to jobs 
they are qualified to perform. The Employer shall not hire a new 
employee or promote an existing employee into a position for which a 
laid off employee or employee who accepts a job in a lower classification 
is qualified and available to perform.
Section 83. Employees Accepting Layoff. An employee ac­
cepting a layoff, rather than accepting a job in a lower classification, may 
inform the Employer in writing at the time of the layoff of his desire to 
be recalled to a lower classification, which was not available at the time 
of his layoff, and such notification shall be honored when a vacancy 
occurs. The notice shall specify the lower classification, which was not 
available at time of his layoff, to which the employee desires recall. It 
is understood that any employee on layoff from the classification where 
the vacancy occurs shall have preferential rights to such vacancy.
Section 84. Courtesy Clerk Options. The above notwithstand­
ing, the options of a Courtesy Clerk shall be limited to displacing the 
shortest service Courtesy Clerk in that store or accepting the layoff or, 
for a Courtesy Clerk with three (3) or more years of service, displacing 
the least-senior Courtesy Clerk in the bargaining unit
Section 85. Nothing in this Article shall be construed to require 
pay for time not worked during the forty-five (45) day period following 
a violation of the same.
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ARTICLE 31 
BID SCHEDULES
Section 86. All-Purpose Clerks, Bakery Clerks, Non-Foods or 
General Merchandise Clerks (exclusive of employees assigned as night 
Stockers, and all probationary employees) may request particular weekly 
schedules, and schedules which have consecutive days off as may be 
posted, and be so assigned in accordance with their seniority within their 
classification within the store by submitting such request in writing, 
provided they are qualified and available to perform the necessary work. 
An employee who has made such election as outlined above shall retain 
the schedule, providing the schedule continues to be available. Such 
elections are to be implemented commencing the first Sunday of 
January, April, July, and October of each year.
After six (6) months of work on a night stocking crew, All-Purpose 
Clerks shall have the rights expressed above based on seniority to 
request particular weekly schedules.
Nothing in this Article shall be construed to require pay for time not 
worked during the forty-five (45) day period following a violation of the 
same.
ARTICLE 32
UNSCHEDULED OVERTIME
Section 87. Unscheduled Overtime Hours. Daily overtime not 
previously scheduled shall be offered in seniority order within the 
department, the classification and the store, to the employees present 
when the need for overtime arises. Nothing herein shall be construed to 
require the scheduling of overtime when another employee’s scheduled 
hours can be extended or part-time employees may be called in without 
overtime penalty. Hours unclaimed under this procedure may be 
assigned in reverse order of seniority among those employees within the 
department within the classification within the store present when the 
need for overtime arises.
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Overtime assignments of four (4) hours or more may be filled by 
calling employees, in seniority order, within the classification and the 
department on their non-scheduled day without violating this Section.
ARTICLE 33
TRANSFER FROM STORE TO STORE
Section 88. Transfers from Store to Store. Transfers from store 
to store shall not be made or denied for capricious, arbitrary or discrimi­
natory reasons. Full-time employees desiring a transfer to another store 
within the bargaining unit, in order to be near their residence, may 
indicate their desire for transfer in writing to their Store Director. Such 
transfer requests will be considered at the time an opening occurs within 
their classification and status.
ARTICLE 34
NEW STORE LANGUAGE
Section 89. In the event of the opening of a new store within the
bargaining unit (not a replacement of an existing store), the following 
procedures shall apply:
1. At leas t four (4) weeks prior to the opening of a new store, 
the Employer will post a sheet in each location for 
interested employees to sign if desirous of a transfer to 
the new location. The sheet shall remain posted for at 
least ten (10) days.
2. Job openings either at the new store or created by 
transferring employees at their former store shall first be 
filled by employees on layoff in the classification of the 
vacancy before any new employees are hired or current 
employees are promoted.
3. Employees who have signed the new store transfer 
request sheet shall be given consideration based on their
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qualifications and the requirements of the store. It is 
understood that the Employer may move employees 
from its own competitive stores which may be impacted 
by the new store opening before consideration of other 
employee desires.
ARTICLE 35 
LEAVES OF ABSENCES
Section 90. Sickness. Injury or Pregnancy. Leaves of absence 
shall be granted for up to eighteen (18) months without pay when an 
employee with three (3) months of continuous service is unable to work 
because of bona fide sickness, accident, disability, or pregnancy. 
However, in the event such an employee is unable to return to work at 
the end of eighteen (18) months of his leave period, he shall be entitled 
to an additional leave of six (6) months if he submits satisfactory medical 
evidence that he will be able to return to duties within his classification 
within the said additional period.
Section 91. Personal Leaves. Leaves of absence without pay 
for reasonable periods not to exceed thirty (30) days may be granted by 
the Employer to employees who have completed one (1) year of service 
for other reasons mutually agreed to between the Employer and the 
employee. Personal leaves may be extended at thirty (30) day intervals 
up to a maximum of sixty (60) days by mutual agreement between the 
Employer and the employee.
Section 92. Military Leave. All seniority granted employees 
under the terms of this Agreement shall be subject to the rights granted 
by law to the employees volunteering, called or conscripted for active 
military service under the National Guard Act of 1940 and the Selective 
Service Act of 1942, and any additions or amendments thereto, or rulings 
and interpretations thereof by an authorized court or agency.
Section 93. Union Leave. Leaves of absence without pay for 
Union business not to exceed six (6) months may be granted by the 
Employer to employees who have completed one (1) year of service.
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The six (6) months may be extended by an additional six (6) months by 
mutual agreement between the Employer and employee.
Section 93 a. Leave of Absence for Care of Newborn or Adopted 
Child. For employees with one (1) year of continuous service in the 
bargaining unit, a Leave of Absence for either parent shall be granted 
without pay for a period of up to twelve (12) months for the purpose of 
Newborn or Adopted Child Care. The employee shall be guaranteed 
reinstatement in accordance with their seniority. An employee who 
wishes to change his or her date of return to work shall notify the Store 
Director two (2) weeks in advance and shall be returned to work as set 
forth above. The Leave of Absence for either parent must end no later 
than twelve (12) months from the date of birth or date of adoption. The 
Employer may require verification of the parent relationship to the 
newborn or adopted child.
Section 93b. Leave of Absence for Family Care. A family care 
leave, without pay, shall be granted, upon request by an employee for a 
total of up to six (6) consecutive months within a two (2) year period. 
The employee requesting the leave must have a minimum of one (1) 
year’s continuous service in the bargaining unit at the time of the request 
The employee shall be guaranteed reinstatement in accordance with 
their seniority at the end of their leave. Any employee who wishes to 
change his or her date to return to work shall notify the S tore Director two 
(2) weeks in advance of the date they intend to return. The purpose of 
this leave shall be to care for seriously ill family members. For the 
purpose of this leave, “family members” shall be:
1. Spouse and parents of the employee.
2. Biological or adopted unmarried children under nineteen 
(19) years of age and full-time students up to age 23.
3. A child of any age who is incapable of self-support.
4. Any relative residing in the employee’s home and de­
pendent upon the employee for care.
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The employee shall be required to present satisfactory evidence of 
serious illness of the family member, the expected duration of the 
absence, and the reason for the employee’s involvement.
Section 94. Request for Leave of Absence. All leaves of ab­
sence must be requested in writing to the Store Director unless the 
employee is physically disabled to the extent that such advance request 
is not possible and shall state: (l)the reason, (2) the date leave is to begin, 
and (3) expected date of return to work. Leaves of absence shall be 
granted in writing in advance and a copy shall be given to the employee.
Section 95. Returning from Leave of Absence. The employee 
must be qualified to resume his regular duties upon return to work from 
an approved leave of absence. A doctor’s certificate verifying that the 
employee is able to resume his normal duties may be required. The 
employee shall be returned to the job previously held, or to a job 
comparable with regard to rate of pay no later than on the first (1st) 
weekly schedule, provided the notice of intent to return to work is 
received prior to 9:00 a.m., Wednesday of the week preceding the next 
available schedule.
ARTICLE 36 
FUNERAL LEAVE
Section 96. Upon request, an employee covered by this Agree­
ment shall be granted the necessary time off with pay at his regular 
straight-time rate of pay in order to make arrangements for and/or attend 
a funeral occasioned by a death in his immediate family. Such time off 
with pay shall in no event exceed three (3) regularly scheduled working 
days, and the amount of such paid time off actually granted shall 
normally depend upon the distance involved. The immediate family is 
defined as the employee’s father, mother, grandparents, spouse, chil­
dren, father-in-law, mother-in-law, brother-in-law, sister-in-law, of the 
then-existing spouse, brother, sister, and step-child residing with the 
employee. Payments shall not be made hereunder where the relative’s 
death occurs while the employee is on vacation or on a leave of absence.
4 0
Section 96a. If an employee is notified of the death of his spouse, 
parent or child while at work, he shall be granted the remainder of day 
off and paid for scheduled work hours that day. This shall not be counted 
as part of the above three (3) days. Employees must attend the funeral 
in order to qualify for pay, and the Employer may require satisfactory 
evidence confirming the relationship to the deceased person.
ARTICLE 37 
JURY DUTY
Section 97. Whenever any employee covered by this Agree­
ment is required to serve on a petit jury during his regular working hours, 
the Employer agrees to pay such employee the difference between what 
he is paid for serving on the jury and what he would have received from 
the Employer in straight-time pay had said jury duty not prevented him 
from being at work. On any scheduled work day, the employee shall 
promptly report to complete any remaining hours of his scheduled work 
day; provided, no employee shall be required to so report for work on any 
day on which he has served and been compensated by the court for at 
least eight (8) hours ’ jury duty, nor shall any employee who reports back 
to work under this Section be required to work more than ten (10) hours, 
less the number of hours for which he served and was compensated for 
jury duty by the court on that day. The Employer may require a statement 
from the court certifying attendance.
ARTICLE 38 
SICK LEAVE
Section 99. All employees covered by this Agreement, (Cour­
tesy Clerk coverage set forth below) who normally work one hundred 
four (104) hours a month or more and who have been continuous 
employed by the Employer for a period of one (1) year shall be credited 
with the equivalent of six (6) days’ sick leave with pay.
Courtesy Clerks who normally work or are scheduled forty (40) 
hours per week shall be eligible for sick leave benefits.
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Unused sick leave shall be cumulative, and after the first year of 
continuous employment, said employees shall accumulate unused sick 
leave at a rate of one-half (1/2) day per month for each month of 
continuous employment in which they work one hundred four (104) 
hours, but not to exceed a maximum accumulation equivalent to sixty 
(60) full days.
A doctor’s certificate or other authoritative verification of illness 
may be required by the Employer. S aid sick leave is to commence on the 
second (2nd) workday’s absence for sickness or non-occupational 
injury, and on the first (1st) workday’s absence if the employee is 
hospitalized or has accumulated an excess of two-hundred forty (240) 
hours sick leave and shall be paid at the rate of one hundred percent 
(100%) of a day’s pay for each workday’s absence thereafter until such 
sick benefit allowance is used up.
For the purpose of full-time employees, one hundred percent 
(100%) of a day’s pay shall mean eight (8) hours’ pay at the employee’s 
regular classification rate for those days which the employee would have 
worked had the disability not occurred, calculated at straight-time. The 
waiting period herein provided, before one hundred percent (100%) of 
a day’s pay commences, shall apply for each illness or non-occupational 
injury in case the sick benefits allowance has not been used up in 
previous illnesses or non-occupational injuries.
Sick leave shall be paid to part-time employees who normally work 
one hundred four (104) hours a month or more on the basis set forth on 
aprorataof total hours worked during the year preceding the anniversary 
date as a ratio to two thousand eighty (2080) hours.
Sick leave benefits are not convertible to cash.
Any unused sick leave which an eligible employee has accumu­
lated under prior contract sick leave plans shall be credited to him for use 
hereunder provided the total accumulation under said prior contract sick 
leave plans, and the plan herein provided shall at no time exceed the limit 
provided in the third paragraph of this Section.
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Section 99 of this Article is subject to the following conditions: All 
qualifying periods of employment and/or requirements as to hours of 
employment per month relate to employment in the employ of this 
particular Employer and employment by any other Employer cannot be 
added together to determine if an employee qualifies or meets the 
requirements.
ARTICLE 39 
INJURY ON JOB
Section 100. When an employee is injured on the job, there shall 
be no deduction from the employee’s pay for the day in which the 
employee was injured and reported for medical care.
ARTICLE 39A
CHILD CARE DISCOUNT PROGRAMS
The Employer agrees to participate with Uni ted Food and Commer­
cial Workers, Local No. 7 on discount programs established with local 
child care facilities.
ARTICLE 39B
FLEXIBLE BENEFIT PLANS
The Employer agrees to participate in aChild Care Flexible Benefit 
Plan. The administrator of the Plan shall be selected by the Employer.
ARTICLE 40
HEALTH AND WELFARE COVERAGE
(Medical. Surgical. Hospital. Dental. Prescription. Vision and Life 
Insurance!
Section 101. Employer Contributions. The Employer shall make 
hourly contributions of $1.60. However, employees hired after May 1, 
1987 shall not be eligible for Health and Welfare until they have
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completed at least six (6) months service with the Employer. No 
contributions will be required during this waiting period. Contributions 
made in the seventh (7th) month shall be for hours worked in the sixth 
(6th) month. Dental benefits shall not be available until the sixteenth 
(16th) month following employment. Courtesy Clerks hired after May 
1,1987 shall not be eligible for Health and Welfare coverage, nor shall 
contributions be required to be made on their behalf for the first twelve 
(12) months of employment. Coverage shall commence on the thir­
teenth (13 th ) month of employment.
Effective June, 1987 through November, 1987, and effective May, 
1988 through October, 1988, the Employer agrees to pay forty cents 
(400) of the previously required hourly Pension contribution to the 
Health Benefit Trust in accordance with the hours for which Pension 
contributions are required. Effective November, 1988 through January, 
1989, the Employer agrees to pay forty cents (400) of the previously 
required hourly Pension contribution to the Health Benefit Trust for 
retirees’ health benefits in accordance with the hours for which Pension 
contributions are required. The nature, type and extent of the Health and 
Welfare benefits to be provided shall be such as the trustees in their 
discretion shall determine and which are in accordance with the Trust 
Agreement and which can be financially supported by the contributions 
set forth herein.
Section 102. Maintenance of Benefits. Effective July 1, 1990, 
contributions shall be $237.08 per month. Based on 145 hours, effective 
May 1, 1991, the Employer shall contribute an additional monthly 
minimum of twenty-four dollars sixty-five cents ($24.65) (up to a 
maximum of thirty-six dollars and twenty-five cents ($36.25) if neces­
sary to maintain the level of benefits in effect on May 6,1990) pier month 
into the Health and Welfare Plan.
Effective May 1,1992, the Employer shall contribute an additional 
monthly minimum of forty-two dollars and five cents ($42.05) (up to a 
maximum of fifty dollars and seventy-five cents ($50.75) if necessary to 
maintain the level of benefits in effect on May 6,1990) pier month into 
the Health and Welfare Plan.
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Section 103. Trust Fund Trustees. The Trust Fund is to be jointly 
administered by an equal number of Trustees representing the Employer 
and the Union.
Section 104. Employees Eligibility. Employees (except Cour­
tesy Clerks) are eligible for benefits under this Plan on the first day of the 
month following six (6) consecutive months of employment (except for 
Dental coverage where eligibility for benefits commences on the first 
day of the month following fifteen (15) months of employment) if they 
have worked a minimum of sixty-eight (68) straight-time hours in the 
immediately preceding month (or its four week equivalent of sixty-four 
(64) hours or its five (5) week equivalent of eighty (80) hours). It is 
understood that the Board of Trustees is authorized to establish a lag 
month under the above eligibility requirements if deemed necessary. 
Subsequent eligibility will continue to require a minimum of sixty-eight 
(68) straight-time hours (or the four or five week equivalents) worked in 
each month. Under certain circumstances, when an employee fails to 
continue to qualify for eligibility, the employee may be allowed, as 
outlined in the eligibility rules and regulations as established by the 
Board of Trustees and amended from time to time, to make self-payment 
to be eligible for continued coverage. Courtesy Clerks shall not be 
eligible for health benefits for a period of twelve (12) months following 
employment.
Section 105. Extended Benefits. An employee who has been 
eligible for benefits for six (6) months or more immediately prior to 
becoming physically disabled and thereby unable to work, shall con­
tinue to be eligible for benefits during his continuing period of disability, 
up to a maximum of six (6) months.
Section 106. Courtesy Clerk Coverage. Courtesy Clerks who are 
qualified for coverage under any other Plans as a dependent are not 
entitled to benefits under these Plans except that under the coordination 
of benefits provision as established by the Board of Trustees of these 
Plans, the Courtesy Clerk covered as a dependent under any other “Plan” 
such other “Plan” shall be considered the primary carrier and then these 
Plans shall be considered as secondary carrier.
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Section 107, Retiree’s Benefits. Based on the hours worked in 
the preceding month, the Employer will contribute a maximum of two 
and one-half cents ($.025) per hour to subsidize the self pay costs of 
providing Health and Welfare coverage to retirees to the extent such 
funds permit, as determined by the Board of Trustees. Eligibility rules 
for self pay shall be determined by the Trust. Effective January 1,1991, 
the Employer shall contribute an additional four and one-half cents 
($.045) on all hours to the Fund for retirees benefits.
Section 108. Holiday and vacation hours shall be included as 
those hours for which contributions are required under this Article.
ARTICLE 40A
NON-DUPLICATION OF BENEFITS
Section 109. In the event that any law or government regulation 
requires any payment from the Employer for benefits which would 
replace, supplement or modify the Health and Welfare, Dental, Pension 
or other benefits provided hereunder this Contract, the parties will upon 
thirty (30) days notice, by either party, meet and negotiate new provi­
sions pertaining to such affected benefits.
ARTICLE 41 
PENSION
Section 110. Employer Contributions, The Employer shall pay 
forty-five cents (450) per hour for all hours worked at straight-time 
(including hours worked on Sunday) for all employees covered by this 
Agreement, into the Rocky Mountain UFCW Unions and Employer 
Trust Pension Plan, which shall be jointly administered by the Union and 
the Employers by an equal number of trustees as provided in the 
agreement establishing such Pension Fund. Effective November 1, 
1991, the Employer shall contribute an additional ten cents (100) per 
hour into the Pension Plan to purchase new or improved benefits. New 
or improved benefits shall be effective July 1,1990. In the event the ten 
cents (100) is needed prior to the effective date to improve such benefits,
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the Employer agrees to such advancement of contributions. Though no 
contributions are required forCourtesy Clerks, except as set forth below, 
they shall be granted past service credits if promoted from the Courtesy 
Clerk classification.
Section 111. Courtesy Clerk Contributions, Pension contribu­
tions will be made on behalf of all Courtesy Clerks with ten (10) years 
or more of continued service with the Employer. Pension contributions 
shall be made as set forth above. All hours worked as a Courtesy Clerk 
prior to the time contributions are required will count towards Pension 
eligibility and credits.
Section 112. Effective November, 1988 through January, 1989, 
the Employer agrees to pay the retiree’s Health and Welfare Fund three 
(3) months at forty-two and one-half cents ($.425) per hour for all hours 
worked in October, 1988 through December, 1988 for which Pension 
contributions would be made.
Section 113. Said Pension Fund shall be used to provide benefit 
pensions for eligible employees of the Employer as provided in a 
Pension Plan, the terms and provisions of which are to be agreed upon 
by the parties hereto; said Pension Plan shall, among other things, 
provide that all benefits under the Plan and costs, charges, and expenses 
of administering the Plan and all taxes levied or assessed upon or in 
respect of said Plan or Trust or any income therefrom shall be paid out 
of the Pension Fund.
Section 114. Said Pension Plan and the Trust Agreement estab­
lishing the Pension Fund have been submitted to the United States 
Treasury Department and the United States Department of Labor for the 
approval and rulings satisfactory to the Employer, that said Plan is 
qualified under I.R.C. Section 401, et seq. and that no part of such 
payments shall be included in the regular rate of pay of any employee.
Section 115. It is agreed by and between the parties hereto that 
when the Pension Plan is approved by the United States Treasury 
Department and the United States Department of Labor and becomes
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operative and the Employer makes contributions into the Fund those 
employees covered by this Agreement shall automatically cease to 
participate in the Employer’s retirement Plan then in effect.
Section 116. The Employer shall be represented by its employ­
ees, or some other representative on the Board of Trustees administering 
such Pension Plan. A copy of the Trust Agreement and any amendments 
thereto shall be made a part hereto as if herein at length set forth, when 
adopted.
Section 116a. If, for any reason, the United States Treasury De­
partment and the United States Department of Labor withholds approval 
and rulings satisfactory to the Employer, the parties to this Agreement 
hereto agree to negotiate other fringe benefits or wage increases in the 
amount equal to the cents per hour provided for in this Article for all 
hours worked at straight-time in lieu of payments into the Pension Fund, 
and that those employees who are eligible will continue to participate in 
the Employer’s Retirement Plan.
ARTICLE 42
DISCHARGE AND NO DISCRIMINATION
Section 117. The Employer hereby agrees not to discriminate 
against any employee or discharge him because of membership in the 
Union and/or for upholding Union principles; and further, no employee 
who falls within the bargaining unit shall be discharged without good 
and sufficient cause. Employees may not wear buttons, patches, or any 
other type of insignia while at work unless it is worn in connection with 
a recognized and Company-sponsored promotion or is requested by the 
Store Director for business reasons. Employees shall be allowed to wear 
one (1) Union button of normal size.
Section 118. The Employer and the Union agree that each will 
fully comply with the applicable laws and regulations regarding dis­
crimination against any employee, or applicant for employment, be­
cause of such person’s race, religion, color, national origin, sex or age.
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Section 119. Use of the male gender herein shall, except as the 
context requires, be deemed to include the female gender.
ARTICLE 43
UNION REPRESENTATIVE VISITATION
Section 120. The President of the Union, or the Business Repre­
sentative thereof, shall have the right of entering the premises of the 
Employer for the purpose of interviewing employees in such a way as to 
not interfere with the service of the Employer. The said representative 
shall make their presence known to the Director, or the person in charge 
in the absence of the Director, when possible, upon entering the prem­
ises. The Employer shall, upon request of an authorized Union Repre­
sentative, furnish satisfactory evidence to ascertain whether employees 
are being paid in accordance with the terms of this Agreement and 
review with the Union Representative the facts giving rise to discipli­
nary action. It shall be the Union Representative’s obligation at all times 
to gather any and all payroll, schedules and timecard information 
relevant to a written grievance from the Store itself. The Store Director 
shall provide this relevant information to the Union Representative 
within seventy-two (72) hours after the request (exclusive of Saturdays 
and Sundays).
ARTICLE 44 
UNION STEWARD
Section 121. The Union shall have the right to designate two (2) 
Stewards per store (stores that employ over one hundred (100) clerks 
may have three (3) Stewards, and stores that employ over one hundred 
seventy-five (175) clerks may have four (4) Stewards) in which they 
work who shall perform their duties with the least possible inconven­
ience to the Employer. Such Stewards shall not be discriminated against 
because of their Union activities, and such Stewards shall have top 
seniority for the purpose of layoff in that store. The Store Director shall 
be advised in writing by the Union of the name of the Steward (s) in his 
store.
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Section 121a. The Employer shall schedule Union Stewards off 
without pay one (1) day per year for the purpose of attending a Union 
seminar. Schedules shall be arranged so that Stewards will not suffer any 
loss in pay.
Section 122, Employees Rights to Union Representation. When 
an employee is involved in a disciplinary interview where the probable 
result of such interview will be the imposition of disciplinary action, the 
employee may request Union representation.
ARTICLE 45 
DISPUTE PROCEDURE
Section 123. Should any dispute or complaint arise over the 
interpretation or application of this Agreement, there shall be an earnest 
effort on the part of the parties to settle such promptly through the 
following steps, and failure to follow the procedures set forth below shall 
result in forfeiture of the grievance.
Section 124. Step 1. By conference during scheduled working 
hours between the Steward and/or the Union’s Business Representative 
and/or the aggrieved employees and the Director of the store.
Section 125. Step 2. If the grievance cannot be satisfactorily 
resolved under Step 1 above, the grievance shall be reduced to writing 
and submitted to the representative designated by the Employer to 
handle such matters. Such submission shall be made within twenty (20) 
days of the date of the occurrence of the event which gives rise to the 
grievance and shall clearly set forth the issues and contentions of the 
aggrieved party or parties and must reasonably allege a specific violation 
of an express provision of this Agreement. (In the case of a discharge the 
time limits shall be fourteen (14) days.) The Employee designee and the 
Union Business Representative shall meet within ten (10) days after 
receipt of written notice of the grievance and attempt to resolve the 
grievance. Within thirty (30) days of the Union’s receipt of a written 
response from the Company to the written grievance, the Union Repre­
sentative and the Grievant will contact the appropriate Company
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Representative by conference phone call. In an instance where an 
employee feels he has not been paid in accordance with the wage 
progression scales set forth herein, such employee shall have an obliga­
tion to bring this to the attention of the Store Director as soon as the 
employee first has knowledge of such alleged error. In the event the 
employee has been improperly paid, said payment error shall be cor­
rected on aretroactive basis, but not beyond ninety (90) days prior to the 
date on which the grievance is presented in writing. This ninety (90) day 
retroactive liability shall not be applicable to situations covered by 
Article 9, Section 21, paragraph 2.
Section 126. Step 3. If the grievance is not satisfactorily adjusted 
in Step 2, either party may, with reasonable promptness, but in no event 
later than thirty (30) days from the date of the Step 2 meeting, in writing, 
request arbitration and the other party shall be obliged to proceed with 
arbitration in the manner hereinafter provided. The parties shall forth­
with attempt to agree upon an impartial arbitrator.
Section 127. In the event the parties are unable to reach agree­
ment upon the selection of an arbitrator within fifteen (15) days of the 
written request for arbitration, the party requesting arbitration may, with 
reasonable promptness, request a panel of five (5) arbitrators from the 
Federal Mediation and Conciliation Service. From this panel of five (5) 
names, each party shall alternately strike two (2) names, the moving 
party striking first. The remaining arbitrator from the list shall be the 
impartial arbitrator. A finding or award of the arbitrator shall be final and 
conclusive upon the parties hereto.
Section 128. The arbitrator shall have all the rights, power, and 
duties herein given, granted and imposed upon him; but his award shall 
not change, alter or modify any of the terms and conditions set forth in 
this Agreement. The expenses of the impartial arbitrator shall be shared 
equally by the parties. The arbitrator will issue his decision within thirty 
(30) calendar days after the close of the proceedings. This thirty (30) day 
calendar time limit may be extended by mutual agreement between both 
parties.
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Section 129. In the event either party refuses to arbitrate on 
demand of the other party, and an order compelling arbitration is 
obtained in Federal Court on the basis contended by the moving party, 
the refusing party will pay to the moving party reasonable legal fees 
incurred, up to Two Hundred Dollars ($200.00). Similarly, if the 
moving party fails to prevail in such an issue, the moving party will pay 
reasonable legal fees incurred up to Two Hundred Dollars ($200.00) to 
the refusing party.
ARTICLE 46
NO STRIKE OR LOCKOUT
Section 130. During the life of this Agreement, there shall be no 
lockout, strike, picketing, boycotting, stoppage of work, anti-Company 
publicity, or other economic action of whatsoever nature against the 
Company.
It is understood that is shall be a violation of this Agreement for the 
Union or its Agents to require its members to observe picket lines setup 
by any labor organization at the premises of the Company.
ARTICLE 47 
STORE CLOSING
Section 131- Severance Pay Upon Termination When Store is 
Sold or Closed. In the event the Employer closes or sells a store and 
employees are terminated as aresult thereof, pay equal to one week’s pay 
for each year of continuous service commencing with the third (3rd) year 
of continuous service for employees, up to, but not to exceed eight (8) 
weeks pay at their regular rate. However, those employees who have an 
incomplete year of continuous service as an employee will receive pro­
rata severance pay for that year as follows:
0-3 months equals twenty-five (25) percent of a week's pay
3-6 months equals fifty (50) percent of a week’s pay
6-9 months equals seventy-five (75) percent of a week’s pay 
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Over 9 months equals one week’s pay
Severance pay shall be computed based on the average hours 
worked per week for the fifty-two (52) weeks preceding a voluntary lay­
off or termination.
Section 132. The Employer shall continue contributions to the 
Pension and Health and Welfare Trust Funds for three (3) full months 
following termination on an hourly basis in direct relationship to the 
severance pay received for those employees who receive severance pay, 
except those employees who secure employment with a contributing 
Employer in the Pension and Health and Welfare Trust Funds.
Section 133. All monies due employees, including severance 
pay, shall be paid in a lump sum upon termination.
Section 134. An employee who is terminated and who is eligible 
for severance pay, and accepts severance pay, forfeits his seniority and 
has no recall rights. However, an employee may elect to accept a 
voluntary layoff not to exceed ninety (90) days. At the end of the ninety 
(90) days period, if he has not been recalled, he will be paid severance 
pay and forfeit his seniority. Any extensions of this ninety (90) days 
period must be agreed upon in writing and signed by the employee, a 
representative of the Union and the Employer. In no case will such 
extension exceed a total of (6) months from the date the employee 
accepted the layoff.
Section 135. If an employee is offered a transfer or other employ­
ment with the Employer within forty (40) miles of the store in which he 
was last working and he refuses to accept the transfer or other employ­
ment with the Employer he forfeits his rights to severance pay and 
pensions and health and welfare contributions.
Section 136. If a store is sold and the successor Employer offers 
employment to an employee who is otherwise eligible for severance pay 
under the terms of this Article and the new job is comparable, then no 
provisions of this Article shall apply.
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Section 137. The Employer agrees to give to the employees and 
the Union four (4) weeks’ notice in advance of a store closing or sale. 
When such notice is given, an employee shall remain with the Employer 
until the plant or store closes, or forfeit his rights under this Article, 
unless mutually agreed to by the employee. Employer and Union.
Section 138. No benefits shall accrue under the terms of this 
Article unless the Employer makes a business decision to close or sell a 
store. If a store closing is caused by Ere, flood, storm, land condemna­
tion or remodeling, then this Article shall not apply.
Section 139. It is understood and agreed that employees can 
exercise their rights under the Layoff Article; however, if they bump a 
person in another store that is not being closed, the person bumped shall 
not be subject to the store closing provisions of this Article.
ARTICLE 48 
BULLETIN BOARD
Section 140. The Employer will provide bulletin board space for 
the posting of official Union notices.
ARTICLE 49 
UNION STORE CARDS
Section 141. The Union Store Card is the property of the UFCW 
and is loan to the Employer for display. Said card may be removed from 
the store by the Union if the Employer refuses to comply with a final 
decision of an arbitrator reached under the provisions of this Agreement
ARTICLE 50 
LIE DETECTOR TESTS
Section 142. The Employer shall not require any employee to 
submit to a polygraph examination.
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A R T IC L E  51
U N IF O R M S /E Q U IP M E N T
Section 143. The Employer agrees to provide all required uni­
forms and laundry service for all required caps, uniforms, smocks, 
aprons, towels and rags, except for laundering of drip-dry garments. The 
employee agrees to exercise care in the use of Company property and 
equipment
ARTICLE 52 
SAVING CLAUSE
Section 144. If, during the term of this Agreement, or during any 
renewal or extension of the same, any Federal or State Law is enacted, 
or any rale or regulation is issued under any Federal or State Law, which 
would make compliance by the Union, the Employer, employees, or any 
of them, with the terms, provisions, or condition of this Agreement a 
violation of any of said laws, rules or regulations, then such terms, 
provisions or conditions shall become inoperative and of no effect from 
the effect date of any such law, rule or regulation. The remainder of this 
Agreement not in conflict with any of said laws, rules or regulations shall 
continue in full force and effect.
Section 145. In the event any such terms, provisions or condi­
tions become inoperative and of no effect, either party to this Agreement 
may open the same for bargaining only as to substitute provisions, if any, 
for those provisions made inoperative upon a thirty (30) day written 
notice to the other party.
It is specifically understood that the no-strike and no-lockout 
provision set forth elsewhere in this Agreement shall remain in effect 
throughout the term of this Agreement.
ARTICLE 53
APPRENTICE ADVANCEMENT
Section 146, When an apprentice employee is due to be advanced 
on the basis of actual hours of work experience as set forth in this 
Agreement, and the Employer believes that such employee has not
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acquired sufficient knowledge, skill, experience, and ability to justify 
such increases, the Employer may, with written prior consent of the 
Union, jointly request an apprentice evaluation committee, as set forth 
in the next paragraph, to review the employee and make a determination 
as to whether a period of up to two hundred sixty (260) hours additional 
training is warranted at the existing classification rate then in effect for 
such employee to give the employee an opportunity to improve his 
performance. At the end of such two hundred sixty (260) hour period, 
the employee must either be advanced to the next higher wage classifi­
cation, or be terminated, if such termination is justified under the terms 
of the Agreement.
Section 147. Upon request, as set forth in the previous paragraph, 
an apprentice evaluation committee may be established by the parties as 
follows: two (2) members appointed by Mountain States Employers 
Council and two (2) members appointed by UFCW, Local No. 7. The 
apprentice evaluation committee will meet with and review any appren­
tice employee who, in the opinion of the Employer, does not have the 
capabilities to warrant a classification increase.
Section 148. The committee shall determine whether additional 
training is warranted for the employee’s classification requirements.
ARTICLE 54
TECHNOLOGICAL CHANGES
Section 149. The parties recognize that automated equipment 
and technology is now available for the retail food industry.
The Employer recognizes that there is a desire to protect and 
preserve work opportunities. At the same time, the Union recognizes 
that the Employer has a right to avail itself of modem technology. With 
this common objective, the parties agree as follows:
Section 150. In the event the Employer introduces major techno­
logical changes which, for the purpose of this Article, are defined as 
price marking and electronic scanners and which would have a direct
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material impact affecting bargaining unit work, thirty (30) days advance 
notice of such change will be given to the Union.
In addition, the Employer agrees:
1. Any retraining necessary will be furnished by the Em­
ployer at no expense to the employees.
2. Where retraining is not applicable the Employer will 
make every effort to effect a transfer to another store, or 
other equipment.
3. In the event the employee is not retraining or transferred 
and is permanently displaced as a direct result of major 
technological changes as defined above, the employee 
will be eligible for one (1) week’s severance pay for each 
year of continuous service. Maximum severance pay of 
ten (10) weeks’ pay to be paid on a lump sum basis. 
Weekly severance pay shall be determined by the aver­
age number of hours worked for the four (4) weeks 
preceding displacement, not to exceed forty (40) hours’ 
straight-time pay.
(b) An employee shall be disqualified from sever­
ance pay in the event the employee:
(1) refuses retraining,
(2) refuses a transfer or other employment 
within a radius of forty (40) miles.
(3) voluntarily terminates employment.
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A R T IC L E  55
E N T IR E  A G R E E M E N T
Section 151. This Agreement contains all of the covenants, stipu­
lations and provisions agreed upon between the parties hereto and no 
representative of either party has authority to make, and none of the 
parties shall be bound by, any statement, representation or agreement 
reached prior to the signing of this Agreement or made during these 
negotiations not set forth herein.
ARTICLE 56 
TERM OF AGREEMENT
Section 152. The parties acknowledge that during the negotia­
tions which resulted in this Agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to any subject 
or matter not removed by law from the area of collective bargaining, and 
that the understandings and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this Agreement. 
Therefore, the Employer and the Union, for the life of this Agreement, 
each voluntarily and unqualifiedly waives the right and each agrees that 
the other shall not be obligated to bargain collectively with respect to any 
subject or matter referred to, or covered in this Agreement, or with 
respect to any subject or matter nor specifically referred to or covered in 
this Agreement even though such subject or matter may not have been 
within the knowledge or contemplation of either or both of the parties at 
the time that they negotiated or signed this Agreement.
Section 153. This Agreement shall be in full force and effect 
beginning {See cover pages for specfic bargaining unit effective 
dates) and shall remain in full force and effect until midnight on (See 
cover pages for specfic bargaining unit effective dates) and shall be 
automatically renewed from year to year thereafter, unless either party 
desires change or termination at the expiration of said Agreement. In 
such event, the party desiring such change or termination shall notify the 
other party in writing sixty (60) days prior to the expiration date, 
specifying the changes desired. Changes in the Agreement shall be 
limited to those outlined in writing by either party and the negotiations
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shall begin within fifteen (15) days after receipt of such notice.
IN WITNESS WHEREOF, the Parties above named have signed 
their names and/or affixed the signature of their authorized representa­
tive this 2th day of June. 1990.
ALBERTSON’S, INC
UFCW LOCAL NO. 7, DENVER, 
COLORADO, Chartered by the 
UNITED FOOD AND COMMERCIAL 
WORKERS INTERNATIONAL UNION, 
AFL-CIO
ByJ//^
^M . Jed Pritchett, Jr. 
Vice President
Industrial Relations
Charles E. Mercer 
President
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C L E R K S A G R E E M E N T
APPENDIX “A” 
(Albertson’s Conventional)
CLASSIFICATIONS
(Longmont)
♦ Assistant Director
(When included in the unit)
Produce Manager
Head Clerk
All-Purpose Clerks
1st 960 hours of work 
2nd 960 hours of work 
3rd 960 hours of work 
4th 960 hours of work 
Journeyman
Courtesy Clerks
1st 480 hours of work 
2nd 480 hours of work 
3rd 480 hours of work 
Thereafter
Bakery Clerks
1st 960 hours of work 
2nd 960 hours of work 
3rd 960 hours of work 
Thereafter
Effective Effective Effective
5/6/20 5mi mm
(5/27/901 (5/26/911 (5/24/921
$12.51 $12.76 $13.01
12.31 12.56 12.81
12.16 12.41 12.66
7.61 7.77 7.93
8.96 9.15 9.34
9.65 9.86 10.06
10.41 10.63 10.85
11.76 12.01 12.26
4.25 4.34 4.43
4.50 4.60 4.70
4.75 4.85 4.95
5.00 5.11 5.22
7.20 7.35 7.50
8.08 8.25 8.42
8.83 9.02 9.21
9.78 9.99 10.20
10.19 10.40 10.62
Head Bakery Sales Clerk 
(Where designated)
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Non-Food/General Merchandise
Clerk (Employed prior to 5/6/79)
Thereafter 8.98 9.17 9.36
Non-Food/General Merchandise
Clerk (Employed on or after 5/6/79)
1st 960 hours of work 5.25 5.36 5.47
2nd 960 hours of work 5.85 5.97 6.09
3rd 960 hours of work 6.45 6.59 6.73
Thereafter 7.23 7.38 7.53
General Merchandise Manager
**(When included in the unit) 12.31 12.56 12.81
Lobby Manager 7.62 7.78 7.94
Salad Bar Clerks
1st 960 hours of work 4.56 4.66 4.76
2nd 960 hours of work 5.09 5.18 5.28
Thereafter 5.58 5.70 5.82
Foliage Clerks
1st 960 hours of work 6.97 7.12 7.27
2nd 960 hours of work 7.70 7.86 8.02
Thereafter 8.98 9.17 9.36
* In Stores averaging over $100,000 per week, the Assistant Store 
Directors shall be excluded from the bargaining unit.
** In Stores averaging over $ 150,000per week, the General Merchan­
dise Manager shall be excluded from the bargaining unit.
Employees currently classified as General Merchandise Managers 
(expanded stores), when included in the unit, shall be grandfathered and 
shall receive the same increase as the included Assistant Director.
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It is further agreed that seasonal employees working in the classifica­
tions listed above shall be excluded from the terms of this Agreement.
Non-Food or General Merchandise Clerk duties shall not include oper­
ating a checkstand where food items are handled, or stocking or price 
marking food or bakery merchandise, but shall include pricing, han­
dling, displaying, selling and stocking those items generally considered 
as non-food, general merchandise or drug merchandise. Lobby Clerks 
shall be allowed to continue handling and selling the lines and/or type or 
product they are currently handling and selling. Further, Lobby Clerks 
shall be allowed to ring employee purchases for breaks and lunches.
Employees receiving more than the agreed upon rates shall continue to 
receive the higher rate of pay and shall receive raises in accordance 
therewith.
Holiday Premium will be paid at the rate of one and one-half times (1- 
1/2X) the employee’s regular rate of pay for hours worked on contractual 
holidays.
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C L E R K S A G R E E M E N T
APPENDIX “A” 
(Grocery Warehouse)
CLASSIFICATIONS Effective Effective Effective 
5/20/90 5/19/91 5/17/92
Produce Manager $11.28 $11.51 $11.76
Head Clerk
(Employed on or after 7/25/82) 10.39 10.61 10.83
(Employed before 7/25/82) 11.13 11.36 11.60
All-Purpose Clerks
(Employed on or after 2/18/84) 
1st 30 days of work 4.35 4.44 4.54
Next 6 months 4.84 4.94 5.04
Next 6 months 5.57 5.68 5.80
Next 960 hours of work 6.47 6.61 6.75
Next 960 hours of work 7.62 7.78 7.94
Next 960 hours of work 8.20 8.37 8.55
Next 960 hours of work 8.84 9.03 9.22
Journeyman 10.00 10.21 10.43
All-Purpose Clerks
(Employed before 12/18/84) 
1st 960 hours of work 7.50 7.66 7.82
2nd 960 hours of work 7.98 8.15 8.32
3rd 960 hours of work 8.54 8.72 8.90
4th 960 hours of work 8.85 9.04 9.23
Journeyman 10.00 10.21 10.43
Non-Food and Deli Clerks
1st 960 days 4.45 4.53 4.61
Next 960 hours of work 5.03 5.12 5.21
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Next 960 hours of w ork 5.70 5.80 5.90
Thereafter 7.19 732 7.45
Courtesy Clerks
1st 480 hours 4.15 4.23 431
2nd 480 hours 4.40 4.49 4.57
3rd 480 hours 4.64 4.73 4.81
Thereafter 4.89 4.98 5.08
Deli Manager (Denver Only) 10.88 11.09 1131
Deli Manager (Denver Only)
(5 or less employees) 9.74 9.95 10.17
Non-Food or General Merchandise Clerk duties shall not include oper­
ating a checkstand where food items are handled, or stocking or price 
marking food or bakery merchandise, but shall include pricing, han­
dling, displaying, selling and stocking those items generally considered 
as non-food, general merchandise or drug merchandise. Lobby Clerks 
shall be allowed to continue handling and selling the lines and/or type or 
product they are currently handling and selling. Further, Lobby Clerks 
shall be allowed to ring employee purchases for breaks and lunches.
Employees receiving more than the agreed upon rates shall continue to 
receive the higher rate of pay and shall receive raises in accordance 
therewith.
It is further agreed that seasonal employees working in the classifica­
tions listed above shall be excluded from the terms of this Agreement.
Holiday Premium will be paid at the rate of one and one-half times (1- 
1/2X) the employee’s regularrate of pay for hours worked on contractual 
holidays.
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APPENDIX “B”
The Company shall pay the same bonus to its employees as King 
Soopers pays its employees (at least twenty cents (200) per hour) who 
are eligible as defined by the King Soopers Agreement.
Additionally, Albertson’s will pay an additional fifteen cents (150) 
per hour bonus (payable on all hours paid each fiscal quarter) to those 
employed throughout the entire quarter and within thirty (30) days of the 
end of the quarters.
C L E R K S A G R E E M E N T
(includ in g G rocery W arehouse)
6 5
C L E R K S A G R E E M E N T
(in clud in g G rocery W arehouse)
LETTER OF UNDERSTANDING
Letter of Understanding made by and between ALBERTSON’S 
INC. and UNITED FOOD AND COMMERCIAL WORKERS UNION 
LOCAL NO. 7.
Any employee who transferred from a Store covered by a Union 
Contract to a new store who becomes subject to discipline or termination 
before the new store is under Contract will be transferred back to the 
store they came from before such discipline or termination. However, 
the right to transfer back is limited to ninety (90) days after he or she 
transfers into the new non-Union Store.
No employee shall be transferred from a unionized store to a non- 
unionized store without the consent of the employee.
Signed this 2th day of June. 1990.
ALBERTSON’S, INC.
UFCW LOCAL NO. 7, DENVER, 
COLORADO, Chartered by the 
UNITED FOOD AND COMMERCIAL 
WORKERS INTERNATIONAL UNION, 
AFL-CIO.
B y _ ^ z ^
Vice President 
Industrial Relations
Charles E. Merce_
President
66
CLERKS AGREEMENT
(including Grocery Warehouse)
LETTER OF UNDERSTANDING
Letter of Understanding made by and between Albertson’s, Inc. 
and United Food and Commercial Workers Union Local No. 7.
The Company and the Union will establish a Safety Committee 
made up of two (2) representatives of the Company and two (2) 
representatives of the Union and five (5) independent employee repre­
sentatives. The purpose of the committee shall be to exchange informa­
tion regarding any and all workplace hazards. The Committee will meet 
in July 1990, and one other time in 1990. Thereafter, the Committee 
shall meet twice each year. The parties to this Agreement may exchange 
safety information between meetings as needed. Nothing in this Agree­
ment shall be construed to create an arbitrable issue, nor shall the 
Committee have the authority to alter the Collective Bargaining Agree­
ment in any fashion. The Company will order checkstand floor mats for 
its Stores. This Agreement shall not be construed to ascribe to the Union 
any increased liability.
Vice President 
Industrial Relations
UFCW LOCAL NO. 7, DENVER, 
COLORADO, Chartered by the 
UNITED FOOD AND COMMERCIAL 
WORKERS INTERNATIONAL UNION, 
AFL-CIO.
Signed this 2th day of June. 1990. 
ALBERTSON’S, INC.
Charles E. Mercer
President
6 7
C L E R K S A G R E E M E N T
(including Grocery Warehouse)
LETTER OF UNDERSTANDING
Letter of Understanding made by and between ALBERTSON’S, 
INC. and UNITED FOOD AND COMMERCIAL WORKERS UNION 
LOCAL NO.7.
Should the Union demonstrate its majority representative status of 
the Clerks unit as defined in the foregoing Agreement at any new 
Employer conventional store within the Denver metropolitan area 
through a cross-check of authorization cards, the terms and conditions 
applicable to these employees will be identical to the other Employer 
Denver conventional stores as set forth in the Agreement and the 
Employer will include such new unit in the Denver metropolitan area 
conventional stores bargaining unit effective the first (1st) day of the 
month following the month in which the Union’s majority status is 
established.
Signed this 2th day of June. 1990.
UFCW LOCAL NO. 7, DENVER, 
COLORADO, Chartered by the 
UNITED FOOD AND COMMERCIAL 
WORKERS INTERNATIONAL UNION, AFL-CIO.
ALBERTSON’S, INC.
Vice President 
Industrial Relations
Charles E. Mercei
President
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LETTER OF UNDERSTANDING
C L E R K S A G R E E M E N T
(includ in g G rocery W arehouse)
Letter of Understanding made by and between ALBERTSON’S 
INC. and UNITED FOOD AND COMMERCIAL WORKERS UNION 
LOCAL NO. 7.
An Albertson’s employee transferring from one bargaining unit to 
another within Local No. 7 ’s jurisdiction shall retain his seniority based 
on his most-recent date of hire with the Company anywhere.
An Albertson’s employee transferring into a bargaining unit repre­
sented by Local No. 7 from a bargaining unit not represented by Local 
No. 7 will not have seniority for the first thirty (30) days of employment. 
After thirty (30) days of employment within the bargaining unit, the 
employee’s seniority will be his most-recent date of hire with the 
Company anywhere.
It is understood and agreed that an employee can transfer into the 
new said bargaining unit provided such employee does not bump 
another employee from his job or take hours being worked by another employee.
Signed this 2th day of June. 1990.
UFCW LOCAL NO. 7, DENVER, 
COLORADO, Chartered by the 
UNITED FOOD AND COMMERCIAL 
WORKERS INTERNATIONAL UNION, AFL-CIO.
By
ALBERTSON’S, INC.
Vice President 
Industrial Relations
Charles E. Mercer
President
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LETTER OF UNDERSTANDING
C L E R K S A G R E E M E N T
(includ in g G rocery W arehouse)
Letter of Understanding made by and between ALBERTSON’S 
INC. and UNITED FOOD AND COMMERCIAL WORKERS UNION 
LOCAL NO. 7.
The Union agrees not to file insignificant grievance concerning 
alleged Courtesy Clerk violations. Furthermore, the Union understands 
there will be emergency situations that would necessitate the Courtesy 
Clerk performing work in higher classifications.
The Company agrees to make reasonable efforts to schedule the 
proper amount of hours in each of the respective classifications to 
prevent emergency situations.
If the Union or the Company feel either has violated the above, 
there shall be a discussion between the head of Albertson’s Industrial 
Relations Department and the head of UFCW International Region 13 
to review all allegations or complaints by either party in hopes of 
resolving such matters before proceeding to arbitration.
Signed this M t day of June. 1990.
UFCW LOCAL NO. 7, DENVER, COLORADO, Chartered by the 
UNITED FOOD AND COMMERCIAL 
WORKERS INTERNATIONAL UNION, 
AFL-CIO. „ 
ALBERTSON’S, INC.
M.#fcd Pritchett, Jr. 
Vice President 
Industrial Relations
By. Charles E. M erce/
President
7 0
CLERKS AGREEMENT
LETTER OF UNDERSTANDING 
(Broomfield, Colorado)
Letter of Understanding made by and between ALBERTSON’S, 
INC. and UNITED FOOD AND COMMERCIAL WORKERS UN­
ION, LOCL #7.
For purposes of Article 30, Seniority, of the Collective Bargaining 
Agreement, employees covered by the Agreement will be treated as if 
the Broomfield Store bargaining unit were a part of the Denver Metro­
politan Area Retail Clerks bargaining unit.
Signed this 9th day of June. 1990.
ALBERTSON’S, INC.
M.i 
Vice President 
Industrial Relations
UFCW LOCAL NO. 7, DENVER, 
COLORADO, Chartered by the 
UNITED FOOD AND COMMERCIAL 
WORKERS INTERNATIONAL UNION, 
AFL-CIO.
By.
Charles E. M ercer/
President
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CLERKS AGREEMENT
LETTER OF UNDERSTANDING
(Longmont, Colorado)
UNITED FOOD AND COMMERCIAL WORKERS UNION, 
LOCAL #7 and ALBERTSON’S, INC. hereby agree as follows:
Should Albertson’s conventional grocery Store in Longmont, 
Colorado be converted to a “Box” or “Warehouse” Store during 
the life of the Longmont Clerks Collective Bargaining Agree­
ment which expires at Midnight on May 29, 1993, the parties’ 
Greeley, Colorado Clerks Agreement would be immediately 
applied to that converted Store.
Signed this 2th day of June. 1990.
ALBERTSON’S, INC.
UFCW LOCAL NO. 7, DENVER, 
COLORADO, Chartered by the 
UNITED FOOD AND COMMERCIAL 
WORKERS INTERNATIONAL UNION, 
AFL-CIO.
Vice President 
Industrial Relations
Charles E. Mercei
President
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M EDICAL CLAIM S
When you have questions regarding eligibility, 
benefits, or how to file a claim, please contact the Fund Office 
at the following address, where the staff will be pleased to 
assist you:
ZENITH ADM INISTRATO RS
PO Box 157
8700 Turnpike Dr., #200 
Westminster, CO 80030-0157 
Telephone: (303) 430-9334 
Toll Free: 1-800-527-1467
DENTAL CLAIMS
Colorado Dental Service 
2675 South Abilene Street 
Aurora, Colorado 80014 
Telephone: (303) 671 -0200 
Toll Free: 1-800-233-0860
VISION CLAIM S
Colorado Vision Service Plan 
(VSP)
9030 Yukon Street, Suite #2300 
Westminster, Colorado 80020  
Telephone: (303) 420-2052  
Toll Free: 1-800-225-3665
PENSION
Sedgwick James 
2000 S. Colorado Blvd. #5000 
Denver, Colorado 80222 
Telephone: (303) 691-1300 
Toll Free: 1-800-666-5263
DO N O T GO SUSPENDED!!!
REMEMBER, IF YOU LEAVE THE INDUSTRY FOR 
ANY REASON (termination, lay-off, leave o f absence, 
etc.)...apply for your withdrawal card. This must be done 
within 30 days from the last day worked. This protects your 
union status in the event you should ever return to the indus­
try. Failure to get a withdrawal card will result in SUSPEN­
SION from the Union and a reinstatement fee will be charged. 
If you leave the industry IT IS YOUR OBLIGATION TO  
GET A W ITH DRAW AL CARD!
The withdrawal card will be issued at no cost, the only 
requirement being that your initiation fee be fully paid and 
your dues must be paid for the month in which you request the 
withdrawal card. The withdrawal card is good indefinitely 
and allows you to become a member o f any local union 
affiliated with the United Food and Commercial Workers 
International Union without payment of any additional fee (s). 
Withdrawal cards must be deposited with the union office 
within 30 days after returning to work or it becomes null and 
void and the reinstatement fee must be paid. All persons 
returning to work with a withdrawal card must fill out a new 
application and authorization.
W ITHDRAW AL CARD REQUEST FORM
When your employment terminates, or if  you are laid off, or 
on a Leave o f Absence over 30 days, you should request a 
Withdrawal Card.
SS#
Name Date
Address
City State Zip
HomePhone.____________  C O ________ Store#_______________
Job C lass---------------Last Day Worked__________________
Dues must be paid for month in which you request withdrawal 
card.
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This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.E-;0KfcY 2U AM • •
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Business AqentFood 6 Commercial Workers Local 7 
7760 West 36th Avenue 
Wheat Bidge * CO* 60033
Form Approved 
O.M.B. No. 1220-0001 
Approval Expires 1/31/90
L J
PBEVIGUS AGBEEHENf EXPIBED 
MAY 05, 1990
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
Albertsons Inc fieta.il Clerks Colorado 10 7 WITH Food and Commercial Workers COLOBADC
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction or 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours
JANET L. NORWOOD 
Commissioner
1. Approximate number of employees involved. 1,713
2. Number and location of establishments covered by agreement -------------- 29_
3. Product, service, or type of business ___retail grocery---------
4. If your agreement has been extended, indicate new expiration date-------N / _A _
C.J. Wheelock - Contract Secretary
PLEASE RETURN TH IS L ETTE R  WITH 
YO UR RESPONSE OR AGREEM ENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print)
303-425-0897
Your Name and Position
7760 West 38th Avenue
Area Code/Telephone Number 
Wheat Ridge, CO 80003______
Address City/State/'ZIP Code
BLS 2452 (Rev. August 1984)
